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1 3FEHE Scope

ARSCHERE T IEZF BEESGBUR I E R 5 k.

This document specifies the requirements and methods for ESG policy of Chint New Energy
Technology Co., Ltd..

IEZFRE BB A IR A7) ESG B (RIFR“BUR™) &M T IEZR T e BH R 4 A B2 =] (LA N i FR
“Astronergy”) & &% T ARIFIFTE IR T (BFEEFH. SHEANG. 2R T, PR T, 575 0RE R T
S AR R AT BR B AR A S ) B B P it . A BURE ] T A A m SR (CREE IR 1R 1
F B, BERRE . BN, KRR BA&mEE .

The ESG policy (the "Policy") of Chint New Energy Technology Co., Ltd. is applicable to all
in-service employees of Chint New Energy Technology Co., Ltd.( (Hereinafter referred to as
"Astronergy") and its subsidiaries (including directors, management personnel, full-time employees,
part-time employees, outsourcing labor, etc.) and industrial facilities directly or indirectly controlled or
operated by the Company around the world. Some policies apply to our partners (including service

providers, dealers, suppliers, consultants, contractors, etc.) and end customers.

2 ESG /%&ig ESG Commitments

FATVE A AR IR E 3 HARMEW (SBTD + BRE E 43R L4 23 g iy #1830 LA AR BH fe i #RE
W (SSD  ABRIEE B 70 (CDP) AU HER . T E AR T5) (CCCA) A5 [EH FrRfE 53U
MR, BB THREEAOLE (RRTFEaLENY  Women's Empowerment Principles (WEPSs), FR AR i
FIS RREE K R A G A ER H AR AT 2 . i 51X S E R % TF-5 1, AT DU = AR R AL
5178, PS5 fe R, M@ — MR, S, P AT RRSERAR R ST b E ol
BEEIE.

We commit to joining international initiatives and organizations such as the SBTi, Forward Faster
Initiative of United Nations Global Compact, Solar Stewardship Initiative (SSI), the Center for Global
Environmental Information and Research Carbon Disclosure Project (CDP) and China Corporate
Climate Action (CCCA), and we signed the UN Women's Empowerment Principles (WEPs) to actively
respond to global goals and actions related to sustainability. By cooperating with these international
organizations, we expect to hold ourselves to a higher standard, actively participate in the global
sustainability process, and contribute the wisdom and strength of Chinese enterprises to building a

low-carbon, green, equal and sustainable future.

3 ESG Kiig/5%t ESG Strategic Approach

a) B SRR, DOGREBN T RAK .
Based on clean production, create a sustainable and net-zero carbon world with solar power

b)  Ahey: fRREAT AR, @SB ME T TR,
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Promote decent work, create an inclusive and diverse workplace
c) REL: MSTEMNEE, EUEFECIEHRR IR,

Responsible operations, create positive environmental and social impacts in the value chain

4 ESG EIE#Hl#Hl ESG Management Mechanism

4.1 ESG 4HZ%2#) ESG Organizational Structure
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ESGEHH 4 ESG organizational Structure

4.2 ESG =4HR# ESG 3-Level Responsibilities

AHE: IERFREE RS AR RS A R F B s in P, HE S N R S T RS R
Lo, R —AEFRHEE R TR REE (CSO), T8 BHAGZE ol 1 7] R K Fe iR g . B
RS, HE A H b AT 5L, B EEESG KU .

Governance level: The Board of Directors of Astronergy is the highest governance body for
sustainability matters. The Board of Directors has set up a strategy and sustainability committee, and
one director serves as the Chief Sustainability Officer (CSO), who is responsible for managing and
coordinating the enterprise's sustainability strategies, policies and practices, supervising the

implementation and realization of strategic objectives, and managing ESG risks.
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Management level: The Company has set up an independent sustainability department as the
ESG management level to implement and supervise the relevant resolutions of the Sustainability
Committee. The department has set up three special working groups on environmental governance,
social responsibility and corporate regulation for coordinating, planning, implementing and supervising

matters related to ESG and climate change.
PAT R JFRESGH fi A < 77 WAVl tH R, JFRRESGHR & Zw i TAE, JTJ& JFvk tESG g
FOARAMNE fd TAR TR, 2 W g 22 DR ES G L i AR AN H ARk s i «

Executive level: Carry out ESG stakeholder research and communication plans, prepare ESG
reports, implement ESG strategic objectives and key work plans, and regularly report to the

management level on the achievement of key ESG tasks and objectives.

4.3 ESG EIEFEF ESG Management Procedure

a) JLARMLE]: AT 2 AR I8 BEE 0 i 00 R 4 S O e H bR A1 K, 8 ) A BRI AIRES G i A
TGS H AR B it ol EHBE N TS % AR LI W EESGIME, &M M i ng 5wl +F
R EZE 0o I IRESGHE £ TAE T & 15 Bl A B A58 Bt B -

Reporting mechanism: The executive level shall regularly report to the management level on the
implementation of key ESG work and the achievement of ESG objectives according to the sustainability
goals and requirements decomposed by the management level; the management level shall coordinate,
plan, implement and supervise ESG work, and regularly report to the Strategy and Sustainability
Committee on the implementation of key ESG work and the achievement of ESG objectives.

b) PREEMLH: I8 PRI T m AR AT SR SR AR, ) E B TR SR AR . H AR,

FRF SR AR S B AR R, IR R — Bk i, B H AR AT S vkt B E 45T B R

W SRS R RE A KRR, G B AT B S VR M .

Decision-making mechanism: The governance level shall, based on the Company's overall
sustainability planning, formulate the Company's sustainability strategy, objectives and systems, review
key work plans related to sustainability to form unanimous resolutions, and supervise the implementation
of strategic objectives; the management level shall supervise the relevant resolutions of the Strategy and
Sustainability Committee and coordinate and supervise their implementation by the executive level.

c) ZWHLH]: S SRR R RERASTEAE Y HAITESGH R &I, HIEESGH K TAE: "I RF4:

RIEMEENEMHITESCGLE LN, HEIF M EESCGTIFFHEH.

Meeting mechanism: The Strategy and Sustainability Committee holds ESG related meetings every

year to review the ESG work; the Sustainability Department holds ESG sessions every year to
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coordinate and supervise the ESG work.

5 ESG Y FEEI ESG Issues Management

5.1 IFEEB% Environmental Policy

51.1 giFEEEMEESEHMEE Energy Consumption & GHG Emission Management
5.1.1.1 X Definition

RE VST #6148 B AE VR ML AN IS fn i A% h R REJRE #6, R 2 AR EE R, AR EAR T H . R
PASCRT AR BRI, A AL (. RO R ). AT AR BEVR (A XUBE . K BH B8 A1 7K BE
DA S A BE 55

Energy consumption refers to the energy consumption during operations and transportation,
covering various forms of energy, including but not limited to electricity, fuel, and renewable energy,
such as fossil fuels (such as oil, natural gas, and coal), renewable energy (such as wind, solar, and
hydro), and nuclear energy.

T 2 SR HE R 2 i 5 SR ) B A ) e, BRI S SR HRBOR 48 2Kk B A w5z il i HiE ik
PSRRI TR = AU 4R A mliE S BN (R AR AE HA 2 w41 A B8 ) B RO B HET

Greenhouse gas emissions refer to the direct and indirect emissions of greenhouse gases, and
direct greenhouse gas emissions refer to emissions from emission sources owned or controlled by
companies. Indirect greenhouse gas emissions refer to emissions caused by company activities but

occurring from sources owned or controlled by other companies.

5.1.1.2 B &iE Qualitative Commitment

1E 74 e 8 B 7R U 8 Sy (ORGSR AR AR SR A 200 KO Ot # e ) M (R e ) LI (5
FrFURBCE D) MG 25K, BB RIKTEFE REUZ BT, R I > I = R . IEZR B e
O 0 2 00 W B R R AR Dy Al B A YT R S JE I R SR BRI AR RN, AN ek AR e T
DU B AR PR 855 G4 R0 B2 U5 A . [N, SRATTARARAE SR FH AT AR BE UL, IR 9 BEAR R B 3 BT 5 7 i 1Y)
A

Astronergy solemnly commits to abiding by the relevant provisions of the United Nations Framework
Convention on Climate Change, Kyoto Protocol, the Paris Agreement and the Montreal Protocol,
phasing out ozone-depleting substances and taking measures to reduce greenhouse gas emissions.
Astronergy has always taken "green and sustainable development" as its long-term strategic plan. By
increasing investment in green technology research and development, it continuously improves
production processes to reduce environmental load and resource consumption. At the same time, we
actively advocate the adoption of renewable energy and implement the concept of energy conservation

and low carbon throughout the life cycle of products.
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We encourage employees to save energy, promote green travel and low-carbon environmental

protection awareness, and promote the implementation of green energy conservation concepts within
the Company, so as to respond to the goals of carbon peak and carbon neutrality and contribute to

environmental protection and sustainability.

5.1.1. 3 EE B# Quantitative Target

MW HFR (£ 2028 4£) Short-term targets (By 2028)
a) AR REE L ) HL ik 50%
50% operation electricity is renewable energy
b) AL B RO R > 30% (L 2022 4F N FEHEAE)
30% reduction on unit product carbon emission intensity (taking 2022 as the base year)
c) EIMB8EEWIL) B
With 8 factories achieving zero carbon emission
K H PR (£ 2035 ) Mid & Long-term targets (By 2035)
a) A FRAEREVR BT EEAGIA 100%
100% operation electricity is renewable energy
b) 2035 SCHLIZE AL, 2050 4F 5 A A E BE kb R

By 2035, operate in carbon neutrality, by 2050, carbon neutrality across entire value chain

5.1.1. 4 HEHL$] Review Mechanism

EHS &4 H 5t B85 & H T TR SIRUE L, GRS & BEZMIIELHRB . RRAE
REVR BV FE R . X — 102 B 1R R A PEAS 5 9 11 B e VR ) 2838, Dy i) 58 8k — 20 B 757 BE 24 OR 315 Tt 32 43
KPS, (et 580K e B R A ZOR H .

The EHS Department is responsible for summarizing the environmental performance of each
department every month, including counting the consumption of electricity, natural gas and other energy
sources of each assessed department in the current month. This process aims to accurately evaluate
the energy utilization efficiency of each department, provide key reference for formulating further energy
conservation and environmental protection measures, and promote sustainability and effective use of
resources.

BRAESE, 1 EHS f il s SR BEAT B, S AHSCHR 1T 0 B R0 S 3R A AR SR s sh s, RS
F=IT VAR X B A A5 R B AT A AR . X — 1R B AR M A R ] A B R, R A R A
BRSO AR B B A, IR SR RRER AR H AR A — 2.

Every year, the EHS Department conducts an inventory of greenhouse gases. Relevant

departments assist in identifying and providing relevant activity data, and arrange for a third-party
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certification authority to carry out external verification of the inventory results. This process aims to
monitor and control the carbon emissions of enterprises, so as to ensure that the Company's business

activities have a minimum environmental impact and are consistent with sustainability goals.

51.2 K#HFFEEFHE Water Management
5.1.2.1 X Definition

K VG 0 2 3ot 7 o 0 PR KRR L B HE N K 1 15 2

Water consumption during operations. Pollutants rejected into water.

5.1.2.2 EMA&E Qualitative commitments

IEZFAE m B EAUK BRI B, IS g, R G A T EME R KRS, AW
RN R AGH, A A= IRAE, TT AR A K BRI 4%, 7K AN I 2 v /K B8 R 20
NI A R 2 ) 38 78 50 24 b 7K B 5L A A7 T 52 1

Astronergy attaches great importance to water resources management. In the production and
operation, it adopts advanced production processes and high-efficiency water-saving equipment, and
continuously increases investment in R&D and innovation to optimize production technology and
develop new water-saving technologies and equipment, thus improving water resource utilization
efficiency and effectively reducing the negative impact of the business activities on local water

resources.

5.1.2.3 FEH# Quantitative Target

RHWIE bR (% 2024 4£)  Short-term targets (By 2024)
a) LA20224F yFEdl, SEELEAL S AEK SR T FE15%

15% reduction on unit product water consumption intensity (taking 2022 as the base year)
K AR (£20354) Mid & Long-term targets (By 2035)

a)  LhA20224F YR HELE, SEELHLAL P fh FEZK SR T F£50%

50% reduction on unit product water consumption intensity (taking 2022 as the base year)

5.1.2. 4 EHEHL$] Review Mechanism

EHS HI 61 365 04 % 00 T TR BIS0K, @RS 4 2% B I T IRk GEURI RE R, LUK B VP 18 2%
AR AR K B 203 o 28 B AN g Bt — D ORI Bt 2, R A mK B IR AE T 4R
KT EIERY I AT RS2 R e H r .

The EHS Department is responsible for summarizing the environmental performance of each
department every month, including counting the water consumption of each assessed department, so as

to accurately evaluate the utilization efficiency of water resources in each department. The purpose is to
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provide important references for formulating further water conservation measures and ensure that the

Company's use of water resources always meets environmental protection and sustainability goals.

513 EH. ¥R, EFYEE Materials, Chemicals & Waste Management
5.1.3.1 EX Definition

JEORE,  BIAEAR I8 8 1 R v A ) & 2R AR

Materials, consumption of all types of raw materials.

s, RIFEAE IS E R, &R .

Chemicals, consumption of all types of chemicals.

IR FPHRARNL AR T FEAG F IR A, IEORER S RN SRR (F1an SOx. NOx) .

Waste, non-hazardous and hazardous waste generated from operations. Also includes air
emissions other than GHG (e.g. SOx, NOx).

5.1.3.2 EM&IE Qualitative Commitments

TEZ8 37 BE O 2 SLAT B 23 (0 A S B A v 1) SR W R0 AR 7 A A, R U AN T o T 7, PR AR SRR SR A R
MR, BOR i B SR AR RS Sk A . FRATT A E R T AL S B B AT S I X NAT R A L
TR, PURHES) g (b o i B A IR R BOR B R HT, DMIREE . Ed e iU mae i e . 8t
PRAGAR 2 A8 PRI 2], a4 27 il IRV B RV A o FRATTZR T S ek AL 2 i B BRAR &R, AR &
P2 B KPR, TR S i S RO R A, B D S A S B AT R SR H bR

Astronergy has established a procurement and production system in line with green supply chain
standards. We commit to not using conflict minerals, strictly controlling the selection of raw materials,
and ensuring that the sources of raw materials for products are legal and compliant. We solemnly
commit that our chemical management activities conform to the requirements of national and industrial
laws and regulations. We actively promote the use of green chemicals and the application of
environmental protection technologies, and replace highly toxic chemicals with low-toxicity and non-toxic
chemicals. We reduce waste and consumption of chemicals by optimizing chemical use and
management. We commit to continuously improving the chemicals management system, constantly
enhancing the level and efficiency of chemicals management, preventing chemical accidents, and
gradually realizing the sustainability goal of chemicals management.

1E 28 37 e 7K Vi 8 ST [ ORI 7 IR S0 BRI, sl i A AR e T2 NEOR 9 IR FE D Ak
TR = A, R PR 37 400 1) A T R R R DR S 1 Adh 38 7 0 o FRATT AR 1 SR B 22 4 ] S 1) PR S Ak B Ty
X TFRMBLH R FY BHRAEOR, KR F YR O TR, 52 55 IR A 98 3R H AR R AT, AR AR
Bk 0 R ) b BB AR S F

Astronergy commits to abiding by national and local laws and regulations on waste management,
reducing the discharge and generation of waste by optimizing production processes and technology, and

adopting corresponding treatment methods according to the nature and characteristics of waste. We
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commit to adopting safe and reliable waste disposal methods, developing and applying waste recycling
technologies, transforming waste into resources, realizing the recycling and reuse of resources, and
actively promoting the application of green waste disposal technology.

1E Z8 BT B 7K W P A% 8 ST 5 AV IS AT UIAH 9% 1) HE 2L [ BR824, a0 €O T 2 ) S e 1R ) ek A5
R A BREERAAY. CRTRMAKEALD . CREAMEG NG P B8 8 R BE A L), (6
Tt EAaR R E bR A L) (O T E E bR 5 5 oo B 26 o [ 4 2 i AR 24K F S S S0 i R B R
IRERE P A 20) AR (CEZ RV A L) 55 IEZRWTRER F W #5820 B 5 BEAN A 05 2, B AR
MBS e DRIV RGEANEHE AT FR 2L K R .

Astronergy commits to strictly abiding by important international environmental conventions
closely related to enterprise operation, such as the Basel Convention on the Control of
Trans-boundary Movements of Hazardous Wastes and Their Disposal, the Minamata Convention
on Mercury, the Stockholm Convention on Persistent Organic Pollutants, the International
Convention on Maritime Dangerous Goods, Rotterdam Convention on the Prior Informed
Consent Procedure for Certain Hazardous Chemicals and Pesticides in International Trade
and the Convention on Biological Diversity. Astronergy adopts sustainable resource management
and utilization methods to reduce environmental pollution, protect the ecosystem and promote
sustainability.

1E 288 A8 B 7 A8 A o S B BE AN 22 A AR R, VAL A SR A L A A BRRR .
)58 M4 B A 2 S SO SR, B WA U A i O B SR, WIOT R AL S i U 1A, IR
T i IS S HOR A T SEILUR FE R R H bR, FRATHRE R I MR T S R SR FE R A
B B IRAC R o B A R . IRFTF Y AL B, TR IR ST Y PR AR, s IR 7
PRk PR RE A W IR VR A, D PR S5 OR AP R0 AT 5 S AR AR R AR TR

Astronergy establishes and improves the chemical management system and safe operating
procedures to standardize the procurement, storage, use and disposal of chemicals. Astronergy
formulates a sound emergency response plan for chemical accidents, regularly organizes emergency
drills for chemical accidents, and regularly carries out risk assessments of chemicals to ensure zero
chemical leakage accidents. In order to achieve the goal of "Zero Waste to Landfill", we will take various
measures to realize reuse, recycling and resource utilization of waste. Through production process
optimization and waste classification, we establish a sound waste management system, strengthen the
monitoring and evaluation of the waste disposal process, and make positive contributions to

environmental protection and sustainability.

5.1.3. 3 EE HBH#r Quantitative Target

I HR (£ 2028 &) Short-term targets (By 2028)
a) SEHLE A FIEHM

Zero landfill waste
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5.1.3. 4 HEHL$] Review Mechanism

EHS & £t 57 0 $26 ful A 27 it (4 5% T 2R AT 5% 8 DAl R AR R VAl SUO6F A B e 2 ot 0 R 3 Tt 2 AT
LAV, X I G A 2 A7 AE A I BEAT R A o JRAIAT S T T A LA o) R AT IE &R, $R AR
ARFE B vl fL. AN, $RE T NS H SR A 0B S RV R (A Ak 2 O AR IR L, 45
o la) = A, THA & R i R ) A B M TE AR R . X — R B E RS T A % i
D0 A0 SR R, B & B AW Lk T2, b &R &, s iRk i
FHORA

The EHS Department is responsible for exposure assessment and health assessment of employees
exposed to chemicals, regular safety assessment of hazardous chemical warehouses and facilities,
inspection of the storage and use of hazardous chemicals on site, contact with relevant departments on
the problems found, and provision of technical assistance to solve them. In addition, the Department
shall designate a special person to be responsible for comprehensively summarizing the chemical
consumption of battery workshops at each base every month, and calculating the chemical consumption
per unit output of battery workshops at each base in combination with the output data of each workshop.
The purpose of this process is to accurately evaluate the chemical utilization efficiency in the battery
workshop of each base, urge each base to continuously optimize the process flow, reduce the use
amount of various chemicals and ensure no chemical accidents.

EHS #45€ L AN fisrds H IS S =R FA WAL E RO, DA . EHS #E WA e Wi &
JTNIEF K A BB EIK MR A ERN . HHRFAWIEAE . B2 R FEANE M E R
B, BRI # R B A B IS B ARG TSR, R N 7 S B T

The EHS Department shall designate a special person to summarize the waste disposal of each
base every month for verification. The EHS Department shall regularly or irregularly check the
classification, storage, transfer ledger and final disposal of waste in the factory. In case of any
non-conformance in waste storage, transfer list records, etc., timely rectification shall be carried out as

required. The non-conformance items inspected and observed shall be recorded and rectified.

51.4 ZREHAEM Product Use Management
5.1.4.1 X Definition

LA R A PR R, RS 7 A R R REUR L K BRI RERLANAR S 0 A

Environmental impacts generated from the direct use of products. Can include energy, water,

materials and chemicals use.

This document can only be used within Astronergy Co., Ltd., and shall not be published or copied without the permission of the company.

A R R R R AR AR AR A RAME R, KEAEFT R FEE Hm. L.



o

ASTRONERGY Wik /Version: A/2

5.1.4.2 EM&IE Qualitative Commitments

IEZR WA EG S R R RESL M, @ SO i, 8O FATIERm. ORI, %4
7=, I S i B /5 SR AN 3 557, SR Rk BE K A i RS e m [ WSOR T SRR R, A
F S UbR 2 B2 R 25 M BT 45, DLIE K™ i A i SR G B E L RBOR . R B E W SR, R
AT e b B ARG ™ ot 7R A F L AR o BB IR . K BEUR L ARL. AR R BT RE DT R K PR
IR 7 it 0 A B 1) LT 0

Astronergy is committed to following the concept of green environmental protection and
sustainability, and strives to create low-carbon, environmentally friendly, healthy and safe products
through green design. By focusing on the use requirements and application scenarios of the products,
adopting high-performance, long-service life, low-pollution and recyclable raw materials, and utilizing
structural designs with high mechanical strength, etc., Astronergy is aiming to prolong the life of the
products, increase the efficiency of the photoelectric conversion efficiency, and enhance the
characteristics of the ash deposition resistance and self-cleaning features to minimize the consumption
of energy, water resources, materials, chemicals and harmful substances during the use of products,

also the negative impact of the products on the environment.

5.1.4.3 EE HBH#r Quantitative Target

MW HFR (£ 2024 4£) Short-term targets (By 2024)
a)  SKIEOGHRFEARERIRT 1%L E (BL 2022 4y R HE4F)
More than 1% increase in cell efficiency (taking 2022 as the base year)
b)  RALREHLAET, X S @A) R T 2 R B T R T ARFEAR 1% DAL (B 2022 450y HE e 4 )
Reduction of more than 1% in the area required for installation sites, such as land and building roofs,
per unit of installed capacity (taking 2022 as the base year)
b)  AEFH AR PR G Y REFE LK TR FEFEAIC 2% LA E(BL 2022 4y BLHEAE)
Reduction of more than 2% in integrated operation and maintenance energy and water consumption
during use
KB HPR (£ 2035 ) Mid & Long-term targets (By 2035)
a)  SEBLEOREBCERRTE 3% L (BL 2022 A NFEHES)
More than 3% increase in cell efficiency
b)  HALLRHLAE S, X S ) R T 22 2 b M ) 7 SR T AR AR 3% DAL (A 2022 49 R fE )
Reduction of more than 3% in the area required for installation sites, such as land and building roofs,

per unit of installed capacity
c) VI RE T SR S IS 4ERERE AOK TR THAE AR 5% LA (B 2022 5 HES)
Reduction of more than 5% in integrated operation and maintenance energy and water consumption

during use
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5.1.4. 4 HEHL$] Review Mechanism

BRI FTIE G2 BT it TR A S B BE 2R RT3 7 i A AT R T e U . K BRI AR e dk
5 i 5 % U FE R HEAT B AR, AL S BRI S R B R SCIE, OT R sTEAR
S CHT R B RIT KA, S R R AR AR T o RIS, &5 B R AT A A A AT
W, BUOCANEL, D9 BEAR R P s T I R BT R, LR SRR T R

The Technology Research Institute is responsible for studying and judging the product development
strategy and technical route, dynamically collecting and analyzing the consumption data of energy, water
resources, materials and chemicals during the use of products, establishing the correlation between
product parameter indicators and the above data, carrying out product design changes and the
development of new technologies and new materials, etc., so as to improve product performance
indicators. At the same time, in combination with the industry data of product usage investigated by
Product Management, the Technology Research Institute will learn from the best to make up for
weaknesses, and establish a continuous optimization scheme to help customers reduce the

consumption of products during use.
51.5 FERZESKIEE Product End-of-Life Management
5.1.5.1 E X Definition

77 i 75 i G RN X B P A K B . ISR AT AR AR E . B HIRY . RO E AN

=

Direct Environmental impacts generated from the end-of-life of the products. These impacts can
include hazardous, non-hazardous waste generated, emissions and accidental pollution.

TFE 258 e SR G AR 2L AR 72 i A i R SR AT [ ORI AR B, K IR S ) B FE R R A B . P L
BRE TR A, BLD B URR P MR R G, 4R e B YRR AR

Astronergy focuses on solar module products which recycled and treated at the end of their lifespan,
reprocessing, or reusing waste or materials to reduce resource waste and environmental pollution, and

improve resource utilization efficiency.

5.1.5.2 EM&IE Qualitative Commitments

IEZR BT BEAE 77 il B THIT R I T 7= i (10 AT [l U PR v B8 5200 P A A Oy TR 355 B A, SR B R A )
PABRARSR . J5 55 A F 15 R AR,  SELP )G 1 AR 1 2 AR B R O), JF PR AR ot [l W ied 8 ooz
KB B IRAE AT Y. A ] H AT C 5 E BR A4 BOR 95 7 PVCY CLE A5 35 B g & 7F, S
s 25 A RS PR RS B A D o DG ARAT Mk B2 0 AR LA IRl A 2 A B A PR, IR R RE R TR
Bk 2 07 HLARRRRAE S 6 AR L2 7 it B RIS S R AR T, B 0 06 AR 7 b ) 2 IR O e

Astronergy has focused on the recyclability and reusability of products in product design and

development, and adopted environment-friendly materials to reduce the emission of harmful pollutants
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such as fluorine and oxime, so as to realize green, low-carbon and environmentally friendly
manufacturing of products and reduce pollution to water resources and land resources during product
recycling. At present, Astronergy has reached strategic cooperation with internationally renowned
recycling service providers such as PVCYCLE to realize closed-loop management of products at the end
of their life cycles. As an important member of the Photovoltaic Module Recycling Working Group of
China Photovoltaic Industry Association, Astronergy commits to working with multiple organizations to
actively promote the recycling and recyclability of photovoltaic module products and help the green and

low-carbon development of the photovoltaic industry.

5.1.5.3 EEHB# Quantitative Target

B H AR (£ 2029 4£) Short-term targets (By 2029)

a) 1t 5 ENEIL GO ESE R, R TF R AR BERE T 6 S8 .
We plan to establish a green recycling laboratory within 5 years to provide research platform for the
development of recycling technology

KB H AR (F 2035 4) Mid & Long-term targets (By 2035)

a) 7 R IA F 90%
90% product recycling rate

b)  80% 7 il S RLRE SR 8] WA

80% raw materials from product recycling

5.1.5. 4 &%l Review Mechanism

BRI FE Bt 505708 7 ity [BSORE S A5 8RB0 32847 10 5%, MR e 5 A b USCFE i1 78 ) 3000 P 3 24 M 42
PR R AR, BORBEFURE 35 b R TN, G5 ROk R, 58 A R
il B SO, JT = b WO R B . BORFRVE . BRAESR B S 0T FE 0T A, 8 %7 I Ok, JF
BEAT 7 22 25Uk TAE

The Technology Research Institute shall be responsible for recording information and data
related to product recycling, and dynamically monitoring the recycling rate of products within a
fixed period according to the strategic cooperation agreement. At the same time, the Technology
Research Institute shall lead a special product recycling team to be responsible for building the
product recycling system, improving the system documents of product recycling, carrying out
research and development on technical standards, technical specifications and operation
guidelines of product recycling, regularly monitoring the product recycling effect and making

continuous improvement.
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51.6 4$¥ZH4EIE Biodiversity Management
5.1. 6.1 EX Definition

Y Z R REAEY) (B, B, YD SHEERRESE SRS AR & S
SURESHP ST
Biodiversity is the sum total of ecological complex formed by organisms (animals, plants and

microorganisms) and environment as well as various related ecological processes.

5.1.6.2 EMA&IE Qualitative Commitments

IERFRE MBS [ (EMEBRMEALA) FERAZ L (PEAEDZ LR ). (hEANRIEM
E BRI (R NRILFIE B AR E) (PN RIERE ML) (e AR I E B
R EB) SIS E R X AESBOR, KAV 2 BRI NN 2 5] AT 455 82 % e L v
IERFREH A T AW R OGR+ BT R, BaBoeRT R SR, REGHEMSE S, RERK
W B im B2 FEMAES KRG AR, 5 RKAEMER, Kittte 5 RMELAE. R
WO Sl b5 A VAR ST AR 2 BRI DR 4P AH 5 26 01 0 B AT AR W 2 B TR AP

Astronergy complies with international conventions such as the UN Convention on Biological
Diversity and ecological policies in areas where it operates, including Biodiversity Conservation in
China, Environmental Protection Law of the People's Republic of China, Wild Animal Conservation
Law of the People's Republic of China, Forest Law of the People's Republic of China and
Regulations of the People's Republic of China on Wild Plants Protection, and incorporates
biodiversity conservation into its long-term sustainability plan. Astronergy is committed to
continuously expanding "PV+" application solutions, combining high-efficiency PV solutions with
agriculture and desert control, minimizing the adverse effects of business operations on
biodiversity and ecosystems, expanding their beneficial effects, and promoting harmonious
coexistence between society and nature. At the same time, it advises and encourages upstream
and downstream partners to abide by relevant regulations on biodiversity conservation and
practice biodiversity conservation.

AT TAEBAT T R B W H Ny . AL E ARG B 2 e R R k. A
A 7R TF R B B I H B b AR AR AT A ) 2 R I AT S e, EEORAE T H S 2 4F RIS
JEE AR 2 REE A S i, 380 7E LA X BRI H b SEE AR 2 AR OR P IR AR, R T
BRI HI T A0 3l 51 6 ) A7 T AR AR RS T

We are committed to net zero loss of biodiversity in related operation and production activities
during project development or construction. If the Company has resulted in any negative impact on
biodiversity during the development or construction of projects, it is required to take high credible
biodiversity compensation measures within 2 years after the completion of the projects, and

implement biodiversity conservation and restoration measures in other areas or projects to
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balance or offset the negative ecological impacts caused by the development activities.

BATAEE A A AEAT I R SR IH B M XA B PG AW BAT AR BRAARMAT S, B
AR BREEE BR AR, DLBA DR AR PR 2L 25 R G0 K 58 R M AN AT 4 82 12k

We commit that when the Company carries out development or construction projects, related
operation and production activities will not involve any behavior of destroying forests, including
deforestation, burning or clearing forests, so as to ensure the integrity and sustainability of the

forest ecosystem.
TR U ASLE tHE FE E AR 38 7 b B I 2 o XN O J 2 8 A 7 A DR Bl
We commit not to carrying out operation and production related activities in any world natural

heritage site or its buffer zones.

FRATT 7K V38 57 AR 2 DR AP X B FG Ay R 3 A2 ) 20 o P B SR T 4 10 DX IR AR T &L A 2 Sk
Bk, BHHR

We commit to complying with any regulatory, convention, legal requirements and management

objectives of ecological protected areas and other areas designated for their biodiversity

importance.

5.1. 6.3 EE BH#r Quantitative Target

a) BEMNHEREDZEER, BERAMEASFEEETHLEH, TRED 1V EDZEEREE
s, RIEYZ R ER.

We commit to carry out at least one science popularization publicity activity for biodiversity to
raise awareness of biodiversity conservation on important theme commemoration days such as

International Biodiversity Day and World Environment Day every year.

5.1.6. A BE¥ %] Review Mechanism

RIGIEZRHTRE (EHSHE LA BLMIEE ) MG %KL, EHSHELE WIVE Al 2 7] &5 17 K& AH %77 /Y
2R IR I BUR, IR N ST S AT Jy skt 2 M A2 ) 22 A 1 AT RE 3 R AN RS e, SR R e b
PERI A3 . EHSHERE I 0 Mr sk brif i, XS STAEM T R DtAE NEAT " M B, IRE IR S 30 R I
MRFEZICR, URITAITIRTEEW SR ER.

According to the relevant provisions of EHS Assessment Management System of Astronergy,
the EHS Department regularly assesses the biodiversity conservation policies of various
departments and related parties of the Company, pays in-depth attention to the possible adverse
effects of various behaviors on local biodiversity, and takes measures for control and improvement.
The EHS Department strictly assesses the responsible departments and persons by analyzing the
actual situation, and reflects relevant assessment records in environmental performance to ensure

that all actions meet the requirements of biodiversity conservation.
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51.7 BEERSREL Customer Health & Safety

5.1.7.1 X Definition

77 il AR 55 368 25 7 BT B I T R R S AR

Negative health and safety impacts of products and services on customers or consumers.

5.1.7.2 EM&iE Qualitative Commitments

1E 7858 BE 477 82 4 S ol Ak A oMb B3 B ST Ak, 7R U O R 7 i it B R S AR o A RRE J R AE BN
AN A A R I A A 2, T RlON O R AR, JI SR AR B BB SR, BRAS T2 A

HREERS 2 BRI . A § D% AR BETEAE R A fE BN R, IR T BT
BB AL OCAR T I 58 4 T RN 2 A e e L A, ERIBAE F . A R IR M 5EE K IS IS5 A
BORSCHr, WifR7 dh 2 R B RF S 2 . X T2 7 OB A 22 4 e i & iR TR 56 s F 2B 4
AT, DENZSE (EBRA ARG A BUE B ) A AT A RIAL B, ORoR R B P i
AN R 52 Wi B A5 35 B 22 A AR PR

Astronergy constantly builds and strengthens its corporate quality culture for excellence and
stability of its products. We regard quality management as the lifeline for corporate survival and
development by comprehensively integrating it into strategic development planning, aiming to win
market recognition with our pursuit of ultimate quality. The company strictly comply with national
and international standards and requirements for the safety and performance of photovoltaic
products, ensuring that products do not pose any potential risks to the health and safety of
customers or consumers during the design and production process. The company provides
customers with detailed product safety information and usage instructions to ensure that
customers or consumers fully understand how to install and operate photovoltaic products safely
and avoid potential harm when using them. The company provides comprehensive after-sales
service and technical support to ensure continuous monitoring of product safety performance. As
for modules with safety hazards or quality issues reported by customers, we conduct investigation,
if necessary, refer to the Global Component Manufacturing Product Recall Management
Specification to recall the modules and ensure that any negative effects or injuries caused to

customers are minimized.

5.1.7.3 EE B# Quantitative Target

FWIHFR (£ 2024 4£)  Short-term targets (By 2024)
a) 0 HAFEZEFIHN
Zero major quality and safety accidents

b)  100% Jii & KBS SR 2 BT P AR
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100% Cumulative closed loop rate of major quality risk events
c) 100% 7= &b i B fh it %

100% Product supervision and sampling inspection pass rate

5.1.7. 4 &% Review Mechanism

Jo A BEARE H GEvE e R e W DA KR T AR R A, BB I, IR AR L,
BEXE KA HE SN A BRI 2 A S 2, AN PUE MR . B I A B BT, VR AR I v 2 A
M, #AedESBANSEENRE. REEHMS SR M HARRK, KB IFHESD A EX ™ 52T
o, % SE A BE AR DL B A 7 AT R 5%

The Quality Management Department conducts monthly statistics on product quality anomalies,
health and safety incidents involving customers, establishes a database, and organizes meetings
to promote rapid analysis and improvement for major events, and external rapid resolution.
Through on-site delivery promotion, explain the correct installation and use of the product to
eliminate the potential dangers of personal harm. Based on customers’ experience, the Quality
Management Department send feedback and drive internal optimization of products to provide

customers with better quality products and services.

5.2 % T 5 A %E Labor And Human Rights Policy

IERFRERIHB A A IR AR (LU RAR “ IEZRF R 8 A" ") AEAEEST (HEFABNES)
(EFr5 THRAZ) . (BaE TS AR RN (L5 et 5k EH L E A aE ).
SA80004: 2= TUAT 5 B A4 R AR Al 55 [H PrfE . EPrArEZ K, 573 @ Bibr ik DL & b BV AR i b v, 2
B P AR /NS E o 1 B A e e o R S N e D ST R/ = W R A = D SN e S =19 N
B RR—ANAFTEX TP RSWEAFAM, MEMERFE. B/ QBN &R 75 AHKJ7 13 .

Chint New Energy Technology Co., Ltd. solemnly commits to abiding by the requirements of
international initiatives and standards, including the Universal Declaration of Human Rights, the
Conventions of the International Labour Organization, the United Nations Guiding Principles on
Business and Human Rights, the OECD Guidelines for Multinational Enterprises, and the SA8000
Social Accountability Management System Standard., labor quota standard and laws of China, to
respect and protect all employees within the Company ° s control and influence, including
production or service personnel employed by the Company itself and by its
suppliers/sub-contractors. This is an essential condition for a responsible company and the
expectation of stakeholders such as consumers, clients, the public and governments.

IERBAIRANR Sy “DLARA, WStba. @EZS, ANAAT WS stEE 1T, 27
BRAT A AR 2 5T AT

Astronergy consistently adheres to the social responsibility management policy of
"People-Oriented, Serving Society. Health and Safety, Everyone's Responsibility," and
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comprehensively implements corporate social responsibility in all aspects.

52.1 #t£%HES4$ Social Responsibility Management Policy

UANRA: BLRAFBENIEA, RAFS—EH ) TX A T AR RS0, 1857 E 5K
R, N TS &2 A TAEMEL, IR 2 R e 6 T ARG A Z R .

People-Oriented: employees are the cornerstone of the company's operations. We are
committed to the continuous protection of employees' human rights, compliance with relevant
national laws and regulations, creating a comfortable and safe working environment for employees,
and safeguarding their personal rights and interests from infringement at the institutional level.

MR5 o r SRR 55 & A m A7 KR 9R K30 T, A& AW k2 8&E bl , 7&K
HEZ W25, FAMHEB SRR, S5MHKT7 L FHR &2 5T E SR

Serving Society: providing high-quality services to society is a powerful driving force for the
company's survival and development. We will continuously create value for society, take on more
social responsibilities, and use our influence to jointly improve social responsibility performance
with stakeholders.

fER e NLTNEELERAFEHNKL, ~u <206 0 TR e EEhn, flEs
HECR. BB, MZIE, DUPRFE A ) TR 2 4.

Health and Safety: The health and safety of employees are the bottom line of the company's
management. The company will always prioritize the health and safety of employees, formulate
management policies and procedures, and monitor them at all times to ensure the health and
safety of our employees.

ANNETT: WIFHESTHEERRRATEAFAGNSES R TATNIFES T, #a2tEBERIHE S5
S AT T Z LR, B TR RIAR 5t . R AR EFRFEIR T, ARk dig it oot
SR

Everyone's Responsibility: Building a good social responsibility management system requires
the joint efforts of the company's leadership and employees. The formulation and implementation
of social responsibility policies cannot be separated from the leadership's leading by example and
the employees' dedication to their duties. Only when the entire company fulfills its responsibilities

together can we continuously improve social responsibility performance.

522 RAI@EE5R2LEIE Employee Health & Safety Management
5.2.2.1 X Definition

AR BE G TAE AR CRIEAENL AT IZ S 72 b ) BB 5 24 n 8, BfEdEksg . T
T3 RN F Y TS 51 R AR FUMLC PR A R
Deals with health and safety issues encountered by employees at work i.e. during operations and

transport. Includes both physiological and psychological issues arising from, among others, dangerous
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equipment, work practices and hazardous substance.

5.2.2.2 EM&IE Qualitative Commitments

IE 288 e AR VW ™ M 1 57 Bl 22 4 WRND AR AR S B [l R AN T VR AL, BUL T E G, &
R TAERE:, R TGN R0 TREDERZEFINAE, R&RmME%,
ST A T A v R 22 e DRI R o 455 i

Astronergy commits to strictly abiding by national and local laws and regulations related to
labor safety and occupational health, and is committed to creating a healthy and safe working
environment and protecting the legitimate rights and interests of employees. Astronergy commits
to providing necessary safety training and education, safety facilities and equipment for
employees free of charge, to help them understand the safety risks in their work and
countermeasures.

TE 28 B8 K R A It A K R VR B BB AR e T, W TRt — D=2, R AR A A 56 24
B TARIZER. GFE. S58%. A THE &S ERNWIIRT G e E K s 7y pr i, il @ sm & .
WP BRI SN TP RAETERAE WA, Ky W%, ElRER, mEERESEN
ek S LR EFMERE 722 B, 557300/ b 15288 68 € W1 4% 18 1 5 5ot 77 41
A E BEAT = PR AR L T B R A I B s A L 5y AR R K EAT AR AR, BLARAIE 53 AT
FROAGE BE o AT AR oAt 03 T T AN 22 4 B AR PR 85 Hh A 53 TR Bl S B AR e

Astronergy takes measures to eliminate or reduce hazards to the maximum extent and
provide employees with a safe and good working and living environment: All workshops,
warehouses, office buildings, employees dormitories and other buildings meet the standards of the
country or place where they are located and pass the acceptance of construction quality, fire
protection and environmental protection; Each workshop process does not produce excessive dust,
noise, moisture or smoke, nor results in high temperatures and serious air pollution operations;
Each process is equipped with safety protection facilities and labor protection articles according to
national regulations; Astronergy regularly tests the discharge of three wastes, fire fighting facilities,
lightning protection facilities and drinking water for employees in accordance with relevant national
or local regulations to ensure the health of employees. Any employee who places other employees
in an unsafe working environment will be immediately dismissed.

O ) AR U R ST A A I 2 A I RV B AR, DNk 2 ey R RS, FE M U R R, RIS I A
filethze 4. AR RRRS AR, AWrolcE A TR S AN KA, Biir 5 TR #RZ 4.

Astronergy commits to establish a sound safety supervision and management system,
strengthen the monitoring and management of safety and health risks, discover and solve potential
safety and health hazards in time, and continuously improve production, working and living

conditions, so as to ensure the health and safety of employees.
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5.2.2. 3 EE H#r Quantitative Target

I H AR (2024 4£) Short-term targets (By 2024)
a) Zero fatal accidents, 0.25%o or lower - incidence rate in major-injury accidents, 1.8%o or lower -
incidence rate in minor-injury accidents

MATET-HENH, T NEGHERFE0.25%0, T NENFHHFE<1.8%0
b) B FEM<2iE. CHFM<4i. D LFM<8iL. EXF/F<15ik

Level B incidents < 2, Level C incidents < 4, Level D incidents < 8, Level E incidents < 15
c) HARZEREELE100%, LU EHIITE 100%, BALE & 2295%, A48 IR A4k
A B AR R

100% rectification rate of major safety hazards, 100% execution rate of special inspections,
qualification rate of job training = 95%, 0 occurrence of occupational diseases and collective

poisoning incidents

5.2.2. A &% Review Mechanism

I IEZF A (EHS HAriE 5 7 REHHE) 5 (EHS HEE MBI L), EHS HAFEYIX H
PRIGARBEAT VEAM 70, 1B E R ER EHS Hir e, , PR BCa S8 13T 2507, #ifk o
"4 0158 EHS H AR TR 48T .

According to the EHS Target Indicators and Scheme Management System and the EHS
Assessment Management System of Astronergy, the EHS Department decomposes the target
indicators in detail at the beginning of each year, formulates the annual EHS target responsibility
statement level by level, and distributes it to all departments for signing, so as to ensure that all
employees of the Company complete the signing of the EHS objective responsibility statement.

EHS #&E H X & R FMFEATIRE, M TN L2503 BFEIERHIAT IR HE,
DAVEAE &80T 2 R0 . XA TR AF M. @RS %2 THEARE 20T 5 1
B, DAOREE 3 ARG ) 2 4 5 Ag R .

The EHS Department monitors various accidents every month and publishes the safety
performance of each department. It also conducts one performance appraisal every quarter to
assess the safety performance of each department. This initiative helps to ensure that the
Company's environmental, health and safety work is effectively implemented and monitored to

protect the safety and health of employees and the environment.

5.2.3 T {E%% Working Conditions
5.2.3.1 X Definition
TAE A Ab# e G2 AR 1E] L 350 I A0 A 2 4 1 1) A

Deals with working hours, remunerations and social benefits granted to employees.
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5.2.3.2 EM&IE Qualitative Commitments

1E 288 Be BB Bty A BR 24 ) 7K U 38 < i A 5 0 AR I TR) L n B R T R0 4 R A 5% o P 9 AR
N TR FERHLAL S MEE, SR ZHA ), PRI R TR E R B ], & 22 HE TN
TAER AR S . R o m)RRE 5 AR TR T, ST B AE SO B Uy 55 B R E B R B
MUMPET B, HOEMERE R TR Taa R, EMRMESH, SN TEEN, 200 2LTAR
BEARAE TR, I ERSATINPE S 5. A PRI OREE A KO — R L5, BRAR P42 B 50N/
TR AR E 1) B R B TR o o F) A Ak DA T A T B AT FL A SR R A E A B B

Astronergy commits to abide by all applicable laws related to regular working hours, overtime
and welfare, provide employees with equal employment opportunities and treatment, reasonably
arrange production plans, ensure the legal rest time of employees, and timely arrange workers for
their working hours, rest and vacation. The Company insists on the policy of equal pay for equal
work between men and women, abides by the provisions on normal salary and overtime wage
stipulated in the labor laws of the country and/or place where it is located, signs labor contracts
with employees according to legal requirements, regularly provides reasonable and legitimate
wages and benefits to cover at least the basic living needs of workers, and pays overtime pay and
bonuses as required. The Company ensures that the salary is paid monthly, unless a shorter
period for salary payment is stipulated in the laws of the country and/or place where it is located.
The Company prohibits withholding of salaries on the ground of disciplinary measures or for any

other reason.

5.2.3.3 EEH#r Quantitative Target

I H PR (£ 2028 4) Short-term targets (By 2028)
a) W LHEER)285 7)

85 or higher - Employee satisfaction score
b)  REFEFEEFEHARNA KR 15% LLF

15% or lower - Technical talent turnover rate per year

5.2.3. A BHE¥Hl Review mechanism

a) AR5 Risk identification
1) B RREE, O LT e AR SR XU
Identify the risks to working conditions at each plant location in accordance with laws and
regulations;
2) R At S & M) 25 A O T T I AR A A IR
Identify the risks to working conditions faced by various stakeholders in the supply chain;

b) EHZHE Management measures
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1) @7 5EE R TWES BRI, Worst4 . BEARFEBEE, SWIFE R T U, R4
0 TR, BROR 3 TSR 32 B4R B 5 X 506 45 5

Establish and improve the employee communication and appeal mechanism, set up real-name

and anonymous complaint and suggestion channels, conduct regular interviews with employees,
and protect employees' privacy at the same time, so as to ensure that employees will not be

retaliated and treated differently;

2) WAL MR O TR A 1A A

Set up special cases to solve the problems fed back by employees;

c) WEKE Supervision and inspection

1) @S5 R TE S RiRNLH, Wasia . BEARIREVCRYE, @ MFE R TUiiR, RN
TR, IR R A B 2 24k B 5 X 0% £
Establish and improve the employee communication and appeal mechanism, set up real-name

and anonymous complaint and suggestion channels, conduct regular interviews with employees,

and protect employees' privacy at the same time, so as to ensure that employees will not be

retaliated and treated differently;
2) WL MR A TR A 1A A
Set up special cases to solve the problems fed back by employees;
d) HF8:23# Continuous improvement
TFRE 53 T e B B RO R A, W RO AR, RRERAAL ST T ANBUR R AR 2 .
Carry out employee satisfaction and engagement surveys, issue survey reports, and

continuously optimize the labor human rights protection system.

5.2.4 R4 EEESE)I Career Management & Training

5.2.4.1 EX Definition

MV AP L S 85 . AbPE SR HRNVEY B, B, HIS . PRAG. BRI G B
Career Management & Training: Deals with main career stages i.e. recruitment, evaluation,

training and management of layoffs

5.2.4.2 EM&iE Qualitative Commitments

a) REWOLE I, Bk BREERAE 2 A R R IE , B 2 A AR R R oK 8 SRR Al
AV ITE . 360 B a7 a0, A 1R R TRIBE DAy, JREE A R TG M. L H AR E
A At X A A IR R R R

Astronergy commits to setting up various career development channels for management,

specialty and skill operation to meet the different career development needs of employees.

Conduct performance evaluation, professional evaluation and 360-degree feedback to fully
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understand the capabilities and potential of employees, and customize targeted career
development plans in combination with employee interests, values and career objectives.
b) RERBEAE LI IR SN KL THZ 550, IR TR REMAR,
TR KRR IR AR, FREE S, 3R X — RN AR SR SR, ik HRMY % e
Astronergy commits to providing opportunities such as internal special training, external
learning, job rotation and project participation, build a hierarchical and classified training system to
help employees improve their skills and experience, and designate mentors to provide one-to-one
career guidance and support to accelerate career development.
c) RUEESLIE WS HE THLE], WA HERIRE i, WA B 8 ) TAE S BOE B T L2 .
Astronergy commits to establishing a transparent promotion mechanism, clarify the promotion

standards and procedures, and motivate employees to work hard for promotion opportunities.

5.2. 4.3 EEHB¥r Quantitative Target

KB H AR (E 2035 4) Mid & Long-term targets (By 2035)
a) % 2035 G R P 3 HF 1000 4 3 Le ik S G =5 (Lh 2022 45 B HEF)
1,000 employees get supports for continuing education and improving academic qualifications

(taking 2022 as the base year)

5.2.4. A EHEYLH Review Mechanism

a) BANAT: WAL TR AVES BRI, JFRA B IRNG, 0 ORER ML A 4 PRAS 31 5 8 % E M
HEZ) -

Special person in charge: There is a special career management department staffed with
full-time personnel to ensure that career management receives continuous attention and
promotion.

b)  EHIVEAL . RELANNA RS, REHEAA S SRR TFRE T A RS ETHEHRTE T
B, SRV N A% 2 5 R R & A% O -

Regular assessment: Talent review is organized every year to comprehensively assess the
structure and quality of talent. The selection and evaluation of key personnel for promotion is
carried out to comprehensively assess the adaptability of talent learning and development.
¢) HBiMFE: M EMNSE, TR TATNAET PRI, iibiImee . 8E. s
o B AR LS R TR I AR D 51 T T 0 B0 B A AR

Performance appraisal: Regular performance appraisal is made to understand the
performance of employees in their careers, including their ability, attitude and performance. The
results of performance appraisal are also used as the basis for employee promotion, salary

increase or post adjustment.
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525 BT, BB%z5AOMSE Child Labor, Forced Labor & Human Trafficking

5.2.5.1 X Definition

B, sRiB5aI 5 NOWGEE: M AFRZEPRET. s8Rt 57 3 b

Child Labor, Forced Labor & Human Trafficking: Deals with child, forced or compulsory labor issues

within the company owned operations.

5.2.5.2 EM&iE Qualitative Commitments

AFPRWEES (HAABRET) , IARKRE E2RZA4Z (UNGC) , HEEF NAME R THMA
BRI, ST o3 ) FITAE 3 [ R0 & HUBUR 57 TARHE, 251000 2 TARa 57 T (BRI ST T, 4575)
AR AN RIEYFE)) o ERFAEEE A TN AW, 2 e . A BOEF R SR 2
GRiET7E), HfR R T HEZE, HRMHREAEETERRINE R .. AR RIEE R AR AR T
3% S A o A FPRE R AT 4 L3R T 55 s phisl, AN PRI RT3 A .

Astronergy commits to abide by the Universal Declaration of Human Rights, join the United Nations
Global Compact (UNGC), respect the personal rights of all internal and external employees, comply with
the labor standards of the country where the Company is located and the labor standards of local
governments, and prohibit the use of child labor and forced labor (including prison labor, indentured
labor and any other forms of forced labor). Astronergy respects the freedom of employees to choose
jobs, prohibits any form of forced labor such as collecting deposit and detaining original valid certificates,
ensures that employees are completely voluntarily employed, and only employs employees with legal
right to work. The Company guarantees that the employees do not assume any expenses and costs of
employment. The Company will provide all employees with a written labor agreement that does not
restrict their freedom of movement.

2 m) AN R TR A T, AN i G4 BEAT B AR 45 T B AT FLARAT fp R SN s PR 5T B, AR
SETNSCE E . R0 B, G058, JRVESFAT AT HoAth 7 USRI B TN, [R5 R e SR FE VR AR O TF
MIRTHE TR B BRIk TARIRAS o [FIIF, T 2 507 A6 0 22 SRR ol Ak R 388 < [R) 55 11 4 1k 1 ok,
HFRIESL A EW . FERRE LIS .

Astronergy does not use prison labor or slave labor, nor make physical injury to employees or
force them to work in any other form, nor traffic in workers or exploit workers by threat, force,
coercion, kidnapping, fraud and any other means, and informs employees that they are free to
leave their jobs and terminate their working status to the extent permitted by law. Additionally,
Astronergy mandates that business partners adhere to equivalent prohibitions, collectively
establishing a fair, transparent, and equal business environment.

O3 ) AL B AT AR A ] 3 T A AR A SR aa 55 s R BE N R/ 0 B DL RN B s A EDRE R
T A B LR /70 A T DA S T 3024 R AR A N % b 28 OB A AT A R N s3a 57 3, JF 78 2 e & A m X
S 3E 57 B ) U HEAT PR AL o a0 SR 2 ) B R R /20 B T A P AT AT R 2 938 57 3 BOR BE IC A TR Al B0 &
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P, A PR S RI R 52 A N R /0 B R AR T BRI, IR BT SRR .

Astronergy does not accept any supplier/subcontractor and subordinate suppliers who use

child labor or any form of forced labor; the Company requires all suppliers/subcontractors to agree
in writing that they prohibit using any form of forced labor in their supply chains, and fully
cooperate with the Company in assessing forced labor issues. If a supplier/subcontractor of the
Company uses any form of forced labor or fails to cooperate in the assessment or investigation of
allegations, the Company will immediately terminate any agreement with that

supplier/subcontractor and cancel all affected purchases.

5.2.5.3 FE H¥r Quantitative Target

LI, w85 s. NDREHEAREFN 0,

0 occurrence of child labor, forced labor, and human trafficking

5.2.5. 4 HEHL$] Review Mechanism

HlE (HIE) (ZLIRTH5RAE T RIPEIRBIEY. (CAAET. HAESLIEMHE), (4
B E TR EE ) MR R IS AR T ) 5N HH A, 250 AL e 3 TN
HILAE EEE 5,

The Company formulates internal systems such as Recruitment Management System, Labor
Protection Management System for Female Employees and Underage Workers, Student Worker
and Student Internship Management System, Management Regulations on Prohibition of Use of
Child Labor, and Anti-discrimination, Anti-harassment and Anti-coercion Management Procedures.
The Company strictly prohibits employing child labor stipulated by law to work, and strictly
prohibits forced labor.

TEAR WS BOR 8 8 A B Be N DA B e, 5 23t 2 22 AL 5 BC 3l 0t 40 5% FH Bk ALL 28 TN SR AT
i

In the recruitment stage and daily inspection stage, the Company requires manual check of ID
cards, and works with local public security organs to give early warning to the persons suspected
of proposed employment of child labor.

VA8 A Ty N LR AL 2 ST A SR e, RN A EE O BB KA B TR .

The Company includes the prohibition of use of child labor in the supplier's social
responsibility investigation and commitment letter, and seriously deals with and directly eliminates
the suppliers who use child labor.

AnEEERANS B, s g, g8 ERSEMIE R EE S T, REE R TEE
PSR, ZEIE xS B ER 3 B AR SR AT 09, A AREIIE S TR

The Company attaches great importance to personal freedom, prohibits any form of forced

labor such as intimidation, threat, kidnapping and fraud, protects employees' right to choose jobs
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and resignation rights, prohibits punishment and retaliation against resigned personnel, and shall
not illegally withhold employee certificates;

SN FDRIE ST Ty AR RS PO T O L p BEHRE I A, o OR BN R B Y TRUR, HESh B
57 LaR.

The Company conducts supplier screening on topics such as forced labor and working hours

to ensure that suppliers respect labor rights and promote their labor compliance.

5.2.6 Zx. EFEE5EZE Diversity, Equity and Inclusion

5.2.6.1 EX Definition

AL B T AR B () B AN BRI . BRI E X, ARG R F . Bl E TR R b,
TR AR . EEL BRAR. MR R, TR RS0 BUA SIS EER, AT ATIARK

XHE . BT TR B S A DRSS i I 7

The Company prevents discrimination and harassment in the workplace. Discrimination is
defined as giving people different treatment based on race, country of origin, religion, disability,
gender, sexual orientation, trade union membership, political stance or age in hiring, salary,
training, promotion and termination of employment. Harassment can include physical,

psychological and verbal abuse in the work environment.

5.2.6.2 EMA&IE Qualitative Commitments

IEZR B R B IF S 2 ootl, FTEARM TR R BN GE S . A Fl R Bt &M A F, A B
WL 182 R R RAT N TAE MR TR, 25 1k I A AT AT U . 5 AR HIAT v A F
FEJEA . HTH. R LR B TAF ZHFSEAR AT N RERP A S E R G Rk, BHE. MRl Fke.
P B ] BB o T RS B Tt B A A A . AR BT A T DAL G B, RO AT T 3R A A A
T 5 RGHEGE 5 LR AT AR F A 5y AT RE ARy Y Sy TR A ST B A

Astronergy commits to value and encourage diversity, and fight against any form of
discrimination and harassment. Astronergy provides an equal and fair working and living
environment without intimidation, abuse, exploitation or sexual assault, and prohibits any form of
indignity and discrimination such as geographical discrimination. Astronergy will not impose
discriminatory treatment on employees due to skin color, race, religion, gender, age, sexual
orientation or disability in any personnel practice, including employment, promotion, wage
determination or work arrangement. Astronergy treats all employees with respect and dignity,
opposes any form of physical punishment and mental or verbal indignity, and immediately

dismisses any employee who abuses other employees.
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5.2.6.3 EE HBH#r Quantitative Target

KB HAR (£ 2035 ) Mid & Long-term targets (By 2035)
a) o5 T L 40%
40% - Female employee proportion
b) LA B ik 30%
30% - Female senior management staff proportion
c)  LHERARN R EHIE 30%

30% - Female technician proportion

5.2.6. A &% Review Mechanism

AREE T OB R BRSBTS HET ), RS TARMRE. S8 F8%. . 4.
o G ) 55 T BT 38 32 AN IE S B A, @038 AN N-FAE . A B8 B ) AR .

Astronergy formulates the Anti-discrimination, Anti-harassment and Anti-coercion
Management Procedures to ensure that employees will not be improperly treated due to race,
religion, age, gender, pregnancy, association orientation and other reasons, so as to create an
equal and respectful working environment for everyone.

A AR AN AL S FTUE R IRMAN B TAEIRB A R, BFEmE TG A TEDbIFRE k2. F
G FEBURAAHRE I, F A S A AR 42 i 5¢ T HR 3 SO B8 40 40 50 551

Social responsibility awareness has been incorporated into the employees on-the-job training
system.The company conducts on diversity, equality and inclusion policies, including but not
limited to providing training on workplace discrimination or harassment for all employees at least
one time per year.

MRYE 53 TR URAL B LG SRR, 001 T O R BPR S A AR SO AN BRI RE Ay, AT I A 8 IR OE K
LAkgs N BT .

In accordance with employee complaint handling mechanisms and processes, where
discrimination, harassment and abuse are known or suspected by employees, employees can

report to Human Resources immediately through communication channels.

5.2.7 #<3iE Social Communication
5.2.7.1 EMX Definition

Fe i@ 5 E AN EBE K& R 2 AH 5 J7 T Ak 2 i E

Social communication: Engaging with various stakeholders along the value chain of the
Company

FIEEAHRTT: RAMBEE . BUFMBENME. 2. BT, i tkre Rtk CRfEEA
PRTA&EN . BERIR . AMITE) . A RMEAE, FLHX GFEER). BT . A7k 4.
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[ 472 #] .

Stakeholders: Shareholders and investors, government and regulatory agencies, customers,
employees, business partners (including but not limited to contractors, suppliers, lessees, etc.),
the general public and media, surrounding communities (including residents), scientific research

institutions, industry associations, and peer companies.

5.2.7.2 EM&E Qualitative Commitments

1EZR 37 B e B F AL A R 3 AH OGO DD By M 2, v ORVE 5 % P R A O IOVE B S8R o IE 2B RE K
XMW RTESLFEY . TR, K. ZHEERE, HEEEEEMREERE, I & BN
M G AH OG5 B SOBRT S 18] 5 7K U R HE B SR P I A RN S AR 5C U I R AT L, B R A AT B S
W78 53 W BRORI G N e e R s 7K v AR Ak TR i e 5 1) 28 AH O T 22 T FR b SRR 4 43, 3 SR [R) R 23
MR R AR, JERIR A IEMPFEE R, R ST ER K EL RIFRGIERAR, STRFEXARIH |
ML TUETESIM A i ok, BB X AL AL D o IERWFTRE N ORI A A S T i 2, 1R A2 IR
ERRIEAE, UM SROFIBRT . IR SRS 6. BABEMAE . BURHLH 6] E R SE e R
HECEE (L5 ABCEER RN 25Kk, a3, ANEGREE, A &V, fiE, 5
B S AU IR

Astronergy places great importance on the genuine interests of all stakeholders and maintains
a high level of attention to communication and dialogue with them. Astronergy commits to establish
transparent, open, timely, and diverse communication channels with all stakeholders, sharing
crucial information and decision-making processes, and promptly responding to stakeholder
feedback and inquiries; extensively seek the opinions and advice of stakeholders in significant
decisions, ensuring their voices are fully heard and integrated into the decision-making process;
actively address and resolve conflicts and disputes with stakeholders, seeking pathways to mutual
benefit and resolution while ensuring fair and equal treatment; foster positive relationships with
local communities, supporting community development projects, social responsibility activities,
and charitable initiatives, thereby giving back to the community and promoting social progress.
Astronergy provides multiple channels for grievance to protect the rights and interests of
stakeholders, including complaint hotline, complaint email, complaint and assistance service desk,
and general manager email,etc. Grievance mechanism developed and implemented in line with the
requirements of the UN Guiding principles on Business and Human Rights which is legitimate,
accessible to all, predictable and clear, equitable, transparent, compatible, a source of continuous
learning.

IEZRFRE R E 0 T 454 A B 5 IRABR, oL ToHE, flE (T HBEEBUR) (H b4t
BEARBRHAD) W, AT A TARM G54 A i BUNE R IR FIRL . A7) & L5057 sh A . AR )
PROBARAR . 58 Wi S 00, 30 I A Al A T S T P A

Astronergy respects the freedom of association and negotiation rights of its employees,
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establishing union organizations and implementing policies such as the Free Association Policy for
Employees and the Free Association and Collective Bargaining System. Astronergy unequivocally
refrains from interfering with employees' rights to freely associate and engage in collective
bargaining. Across its various bases, agreements on matters such as labor compensation, working
hours, rest periods, and wage negotiations are reached through collective bargaining and

formalized in written agreements.

5.2.7.3 EE HBH#r Quantitative Target

I H PR (£ 2028 4) Short-term targets (By 2028)

a) BHEMEAREFZEER 100%.
100% - Annual signing rate of collective contracts for each base

b) EBREEZE/DIFRE 1 KA 2 AR KT 18] 6 R AN SE ST BOB e A, 1 A I [ A 2 AR 9% 7 RN oK
Conduct at least one stakeholder surveys and substantive topic analysis annually to understand
and respond to stakeholder expectations and needs.

KB HAR (£ 2035 ) Mid & Long-term targets (By 2035)

a) HIHEE295 7

95 points or higher - Customer satisfaction score

5.2.7. A EHEHL$ Review Mechanism

REAEXS R 2 AH X7 JF B M B W, BEAT b Al BlEs s RS BOE, FEER X R AR A
RIT K, HEAHBLHENE, B AER DR S A 5 7 B AR S R AT B 2, (R RE A R TSR R

Annually conduct stakeholder questionnaire surveys, analyze and summarize findings to identify
high, medium, and low priority substantive issues. Develop corresponding strategies tailored to

stakeholder needs to ensure their rights and requirements are met, thereby promoting sustainable

development of the Company.

5.2.8 4T ¥ Living Wage
5.2.8.1 E X Definition

YR B R AR A0 TN B L SR RE e 6 S AR A5 RS TN R L SRRE ) A T AR KPR BT B B L K
Ehi #E . BEyrRE. . ARGl 22 I SF 0 75, BAE RSN F AR R A AE R 5

A living wage is one that enables workers and their families to afford a decent standard of living for
the worker and their family, covering essentials such as food, water, housing, education, healthcare,

transportation, clothing and other necessary expenses, including provisions for unexpected events.
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5.2.8.2 EM&IE Qualitative Commitments

Aw AR (HRAREF) MER THRMAME AL, AR R T TAES A%,
BT H BRol v 4R AR T 077008, MRS & A 1) S B 15 400 ) E 4R AR RS AR AE, s AT TR
NBL BRI P T ot R, ST 4R T

The company is committed to complying with the Universal Declaration of Human Rights and
relevant conventions of the International Labour Organization, and is committed to focusing on
employees' working and living conditions. It sets living wage standards based on the internationally
recognized living wage methodology, tailored to the specific conditions of each base. This aims to
gradually ensure all employees' earnings meet the living wage benchmark and that this standard is
continuously maintained.

BBk, IEZEFAE S H A TR A AT, AR 03 T TR AMC T B R R T3 Arie, JERE A
A R SEBRIGBLA G T TARSR L, @ m R TR, Wik R LRERe 3RS 5 157 SN A H i, |
I DR 4 B0 T B8 e i 2 LR AR AETE TR R, B R BT BIr . BE SRR LHRA.

In addition, Astronergy respects employees' legal rights, always ensures their wages are no less
than the local minimum wage, and makes timely adjustments to wage levels based on the company's
actual situation and employees' performance. This guarantees employees receive fair compensation for
their work and that their wages meet basic living needs, including food, clothing, housing, transportation,

medical care, and education.

5.2.8. 3 & B#¥r 5.3.2 Quantitative Target

B H#AR (£ 2030 %) Short-term targets (By 2030)
a)  AEAE BT ERAE S M BT IR O I BB S L E 2 Y 100%

Percentage of direct employees covered by a living wage benchmarking analysis
b)  100% EJ& i T L8 AMCT b4 A4 T3 B ife

100% of direct employees receive wages meeting or exceeding the locally determined living
wage benchmark.

5.3 B E#E B Business Ethics Policy
53.1 EM&i#E Qualitative Commitments

T 2858 e AL I FF 82 8 3 AV AE SOk, ™ Dy 28k B T B R S o e 0 AN B A
() N 3 St AT A T 3C B0 JB8 AT 9 o VAT O 3RRAT . W ia 47 9 R BHAS AT S AR A 21T 8
IR, IE 28 37 A 0 2SR P b AK PR I8 <y [ S5 O 2R b PR R, JEREESL AT &M BRIE AR LA .
Astronergy places significant emphasis on fostering a culture of corporate integrity, strictly

prohibiting employees from engaging in any form of misconduct such as corruption, fraud,

conspiracy, coercion, obstruction, whether directly or indirectly through agents or intermediaries.
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Additionally, Astronergy mandates that business partners adhere to equivalent prohibitions,
collectively establishing a fair, transparent, and ethical business environment.

IEZ B Re = EAL T IE S A, R AT 5 AR T R AP35 4, SR AT A R 42 45 e ik
TRAGEM, PilbNEZ 5. @R iR, b, REFAE. R, 120086 2Rk ik
PERESY A SRR, LRSI AT &Y. Sk AR LI 5

Astronergy prioritizes compliance with laws and regulations, steadfastly adhering to

5

pi3

applicable laws for fair competition, implementing rigorous controls for trade compliance to
prevent insider trading, conflict of interest, money laundering, and tax evasion. Simultaneously,
Astronergy requires that business partners comply with these requirements, jointly fostering a
fair, transparent, legal, and compliant business environment.

FE & FU2E 5 T, 28 m)R SR A 2 8 B Bl 2 AR e DR e, AR B3 AN 5< U AT BA K I 5 24 ) 9 3
1B At A O T A5 0T AR e AR BBUSR 1) R 45 R VBRI AR B S O, AR IR (k5 A
A Yo A FERE LI FR i AT A, DA E & AP RS A BRI Ol o 2 AR 284 0 B3 T
FR ok 44 R0 B 345 B OREE AT AR 53 T AR AN £ TR 48 i 1 32 38 4701 520

In terms of compliance reporting, the Company ensures sufficient opportunities and
procedures for employees and interested parties to communicate promptly with the Company.
Employees or other interested parties who become aware of any allegations or instances of
policy violations shall follow the Reporting and Investigation System. The Company will
promptly investigate allegations to determine any violations of this Policy, ensuring
confidentiality of the whistleblower's identity and information, with no adverse repercussions for
whistleblowers.

PTG BB, AFMEARY BT BT T, & AR A H A AH 5% 77 1A A5 B
B dh, 15 & E B RIS g . ARG D NGB BRIIE R, iRk F AR R & Bl
TR o AT FERE ST S5 BT AE AT OE B A R R, S 2 A R OR R A B A
FRAT AR v KA ) BOR T B 2 23V B Tl DR A5 S e Ak, RS FEARE S N e K i)
PRl 2 A AL, FRE BE BN R G . A F I EAT NS AR LS5, SREUE 4 15 it i Ok OR
EREABALMEH, WREGEBWSRIBARFFEENSE, FRITA R TEAREE SRS
P, REBREEERRER, AAJF. Efl. B A s LAl T A fREE R

Regarding responsible information management, the Company consistently protects the
personal information and privacy of employees, former employees, customers, suppliers, and
other stakeholders, complying with relevant data protection regulations worldwide. We commit
to establish a personal information protection system, ensuring all business processes meet
data requirements. The Company strictly complies with local laws and regulations on
information security, implementing appropriate measures to safeguard data and information. We
commit to use effective technical and organizational measures to ensure information security,

promptly deleting or anonymizing personal data that is no longer in use, and deploying data
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leakage prevention systems. The Company upholds confidentiality obligations, taking
appropriate measures to prevent the improper use of confidential information, maintaining a
cautious approach in communicating confidential information, and ensuring all employees
recognize the confidentiality of such information, refraining from disclosing, copying, retaining,

or otherwise using confidential information without the consent of the data subject.

5.3.2 EEHBH# Quantitative Target

MW HFR (£ 2028 4£) Short-term targets (By 2028)

REGEMGE R B TAEE DI EE S o RS RN 8RR 28R RO R M IR VE
KA B % 100%.

Quantitative target of anti-corruption: Achieve 100% coverage of business ethics audits at all

operational sites (including anti-corruption, conflict of interest, anti-money laundering, and
anti-fraud measures).
RFEFAT N E B H b
Quantitative targets for anti-competitive practices:
a)  XAER T TR IEFAT A IIE %% 100%:
Achieve 100% training coverage on anti-competitive practices for all employees;
b) xRNSR CRE. #HES) REFITNHEZE LR 100%;:
Achieve 100% audit coverage on anti-competitive practices for key business processes (e.g.,
procurement, sales);
c) AHTEHFHEMEKEHNEO
Achieve 0 incidents of improper competitive behavior.
HTEEEEHE R Hir: A ZEHIEE 2288 AR IE (1ISO 27001) & FikF| 70%
Quantitative Target for responsible information management: Achieve 70% certification coverage

of Information Security Management Systems (ISO 27001) across all operational sites

5.3.3 MBIl EEEN 57 Detailed Code of Business Ethics And Examples
5.3.3.1 ®Xi5EM Corruption

TG JEE W R B2 FE AL ) LA R, BFE VR R L M. Rai bR, B, BEEESE. A
PRTTE SCNAERIMEAT A B B Z AR AL BEak. 98 s Ab iy i, DU A
i A s . AR EGE RAEEAT s SO AREIT S B el - RY SR S, HAEERGES
BB EEAT N AT PGS AE A LSS, AR R SR e St Bl e AN B A b a) A )
ST AT AR T 3C R 9075 AT D, SR M A A 8 < R S5 A5 1R K

Corruption refers to the abuse of fiduciary power for personal gain, including extortion, bribery,

conflicts of interest, fraud, money laundering, etc. It can be specifically defined as soliciting or

accepting any form of gift, loan, fee, reward, or other benefit in business conduct to induce
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someone to engage in dishonest, illegal, or trust-violating behavior; or using illegally obtained
funds through a series of financial transactions to make them look like legitimate funds. The
company strictly adheres to the obligation of integrity and compliance, prohibits employees from
directly committing or indirectly committing any form of corruption through agents or other
intermediaries, and also requires business partners to comply with the same prohibition

requirements.

5.3.3.1.1 lGI&{TA BriberyPractices

GBS AR E R R EH bR E R BT — R AER N B B BUE R S EREUR BR AL R 1N
RANMESR, BREUR QIR VPR (T B CZM)D AR R NA 1) 4 BB Ab i AL,
PAAR A5 B AR B A L2 B AR AN TE S R 28, W28 1T A JLalFA R & [F o #3277 I 8 VE nl Uk B
Mok ANEMSLIERR P S5 KA .

Definition: The offering, promising or accepting, directly or indirectly, of any undue pecuniary
or other advantage to government officials, political parties, party officials or candidates for
political office, directors, officers or employees of private individuals at the international, national
or local level in order to obtain or retain business opportunities or other improper advantages, such
as in connection with public or private procurement contracts, the granting of regulatory licences or
tax, customs, judicial and legislative proceedings.

& MHEN Compliance Standards

FRATEE AL 3 T DR AT B b L AR AR TR AR AR AT 3 X ST U s AT Dy, 4 ki o L 4 ) B 0 S A
T B EGE R LLAS IE SRR 5 — J7 AT 3

We prohibit employees from engaging in bribery for any reason or in any form in any region,
and prohibit improperly influencing another party's actions by directly or indirectly offering, giving,
accepting, or soliciting money.

AT ST S W W PR AR, KA GBS & R AT O B B2 ) (U I A8 BT 0 ) &5 B9

We have established an anti-bribery management system and issued polices such as the The
Code of Integrity, Compliance and Business Conduct and the Anti-Bribery Management Manual.

FRATT ) 78 AL it A0 A B0 R S b v L o AR A5 1k DA 52 e AL ot B AR A T XA AH S 7
i %

We establish relevant standards and approval processes for gifts and entertainment, and
prohibit the disguised implementation of bribery by accepting or providing gifts or entertainment.

FRATT Ve S F5 04 A0 A Bl 0 RH DG b o KR LR AR, AR DA . ph o A 6 A5 U7 AR AH St R
G %

We establish relevant standards and approval processes for donations and sponsorship, and

prohibit disguised commercial bribery through charitable causes, social welfare, and other means.
FRATTBESL BT o B3R B A AT BT S L e 1 22 HE L2 B 7 B B A5 B I, DA 5 9 v KU IR AL A
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Il s e B 5

We have established management measures such as due diligence, job rotation, and job

isolation for sensitive positions to improve anti-bribery management for high-risk positions.

FRATTBLAL A B M 58 S R AL, 28R G TR ARG BB, 29, BT B e DL AR T
BARR A AW, SO NS 7 & S ARy 2 5% R N BURAL B 250 F 28, BOf 2 7 Al
. 1 R I 2 AR = N

We have established internal supervision and reward and punishment mechanisms to prohibit
employees from using their positions to embezzle, steal, defraud, or illegally occupy company
property by other means, or to seek positions or economic benefits for their spouses, children, and
other specific related parties, or to illegally transfer company benefits to other third parties..

RATFL%E 415? How to Do?

ZRIE DN T SR MY 55 R 2 5 L 4 BT 4 4 A B T AR AT T OB B AR RN BR TR R
G N 1 N R N = A R Y I 7= W 1 1 N R 8 wb X S P 8- AL L e e
MV AKAE I AH 5G N B BBUR B G TR

It is prohibited to directly or indirectly provide or promise to provide any valuable items,
including but not limited to rebates, bribes, kickbacks, commissions, cash, or any other form of
benefit, or to approve, participate in, or authorize the above actions to influence the decisions of
relevant personnel or government officials of customers or business partners for related business
or interests.

A8 1 B ] B 1) B VAR AR R I BOZARAT 5\ S5 A R B B Ak A R £

It is prohibited to directly or indirectly solicit or accept any remuneration, benefits, or personal
benefits related to the company's business from business partners.

AR SOAHE AT I A 9% o AERCEERF IR IGO0 T, 03 T A48 R % 438 328 42 )8 BE ™ F B, BR
T SCAHER) B A Tk £, XA IR AN VR RIR, JLSAS 0 B B AR D 9 A L S8V SR

It is prohibited to pay any form of convenience fee. In certain special circumstances, where the
health and safety of employees are under imminent and serious threat, there is no choice but to
pay the convenience fee. This kind of coercion will be regarded as extortion, and the fees paid will
be allowed to be paid as exceptional circumstances.

FATAENY 553 72 DL S 5 R ME AR A A2 AT o, 0 ZB0HRE A 5 0 ALt AT 32 0 8 45 358 31 FR ) 7 & 21 7 ol
G B ML AZ AL TG 2 DR B B R S 2 s AR A A R, R AR 2 A L
BLT A2 520 53 T B2 w1 i K 2 AT 3 40 I #9) AL ot M £

In business processes and interactions with business partners, relevant gift acceptance and
hospitality activities must be limited to reasonable business activities and social etiquette,
ensuring that these activities comply with local business practices and legal requirements, and
only providing and accepting gifts and hospitality that will not affect or almost affect employees'

judgment of acting in the best interests of the company
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=¥

Report bribery or other misconduct in a timely manner. The company will protect

whistleblowers and ensure that they will not be subject to any form of retaliation.

ATH 52 TR TS 7y 1A I ST BT AR [ Kolk 55 B 75 S B SO IR AR . = S A I
DA DR Xof A 5% R A 1 U ) B AR MG 5

Our employees should fully understand and comply with the anti-bribery laws and regulations
applicable in the country and business location. Regularly participate in Compliance Training to

ensure understanding and compliance with relevant laws and regulations.

5.3.3.1.2 34T Fraudulent Practice

€ xR LAIRAT I 7 0 28 Bk deE B A S5 O H, B AT wiOR B BOR R B R AR R A, B R M 5
T EA B RS — 7 AR N EAE AT N

Definition: Refers to the act or omission of intentionally or negligently making false statements,
misguiding or attempting to mislead one party for the purpose of obtaining property benefits or
evading certain obligations

& ¥ HEN] Compliance Standards:

A& EAZ AR N IREAT O, 49 R E W & A . AT 2 %7 SOR VR R 14
PR, B G T R p b Ak PR gl L B R AR VR AR, BSL XU B AR LA, eSO 2 R AL 2R A
WAN 2SR, HLUSIRVERR I, 4R 9P 2 5] W5 3E B U .

We promise not to participate in any form of fraud and maintain a cooperative atmosphere of
integrity and transparency. We have established anti-fraud management measures, established
management systems and workflows for employees and business partners, established risk
prevention and control mechanisms, received investigations and handled internal and external
reports, organized anti-fraud training, and maintained an atmosphere of integrity and transparency
in the company.

FATRLZE 4 ? How to do?

AT R A AL T, PR B i AR A AT b e, A% STl S s B B, AR R A
BEGR T EPRIR R S 5, BRI S S A T RS MRS S

In our business dealings, we must maintain the highest standards of integrity and compliance,
adhere to the values of honesty and trustworthiness, not use misinformation or misleading
statements to obtain improper benefits, and ensure that all transactions are based on true and
accurate information.

AN R HRVE T BRI m) L ke KARERR M AK B, AR AT [ AT O SR A i AE SR, R
) R LA B AR 28

Do not deceive the company, the public, or business partners through fraud. Any contractual
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behavior should follow the principle of good faith and maintain the company's good reputation and
interests.

AN O B B Y A w7, AN AR N & 3 (5 B AT AR R S, AR S5 L SR B
i RV T BOREAT A M 55 B AR IR BN BRBE 7, T 5 B PR A SR AT MR HLSE L Ak
JIT A b 55 # A N T 505 6 By AU AR

Do not intentionally deceive or embezzle company property, do not use other people's identity
information for illegal activities, do not manipulate financial reports, misappropriate assets, or
obtain income or assets through fraudulent means. All actions related to company property should

be true and legal, and all business operations should be based on legal identity and authority.

5.3.3.1.3 B FIZE M3E Avoid Conflicts of Interest

€S ARENE . M. FKEE . BUA BN N B TP NATTAE AT A 40 23 BT o 1 I8 15 L

Definition: Refers to situations where business, financial, family, political, or personal interests
can interfere with people's judgment in performing organizational duties.

& MUEN Compliance Standards:

HATEE AL B 5 LAk P 5 R 23 b R 0 2w BN NIEAT AN N 5558 5 s At b 22 5y, LA
L B V) 43 1) () A L At R 23 b R

We prohibit ourselves and our business partners from engaging in personal financial or other
business transactions with companies or individuals who have conflicts of interest, including direct
or indirect consent or other conflicts of interest.

RATMZE A ? How to do?

BAGAIE. AFIRNDT R TAE, By CRIZirh R B EE) , [FIRHZ AT & A w f R 28 1 77 AT
H, 36 G BT TR B SEAFAE R 2 R

Work in accordance with the principles of fairness and impartiality, comply with the Conflict of
Interest Avoidance Policy, and act in a way that is in the best interests of the company to avoid any
potential or real conflicts of interest.

TR 20 T e AR R 2R RGO, i nsRiHE (F BEEMEIRE) 7 Hih. &4
A AR AE SE PR ECE T AE R 2R PP R, A TN LS A mIE AR R, DLIRE A ) 2 b 2R 51 R ) KU

Employees should always pay attention to possible conflicts of interest and timely and
truthfully fill out the Information Disclosure and Declaration Form for declaration. If the company
confirms the existence of actual or potential conflicts of interest, employees should cooperate with

the company to make corresponding adjustments to avoid risks caused by conflicts of interest.

5.3.3.1.4 [ i%k$% Anti-Money Laundering

X VR RUI R BERIEN A NEN, BiFEReaRtnMEREdE, hadEd
A2 5 T i BF 4 25 A DL BE W A% SR AR AT D, G 2 SR

:
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Definition: refers to the value transfer process of legalizing illegal funds for the purpose of
concealing illegal criminal proceeds, and also includes the behavior of concealing the
whereabouts of funds through transactions to fund various crimes, such as terrorist financing.

& MUEN Compliance Standards:

FAVEEIE B & KAk S S L St B AT T R R AT N s

We prohibit ourselves and our business partners from participating in, carrying out, or
concealing any money laundering activities. AT ¥ 8 57 BT A 3& F 10 R Be Bk v, A% =
MRS T8 sk H 1), 2858 5 AN BBk AT Ay, FF SR b Ak Bk R A8 H (R 45 7K i

We promise to comply with all applicable Anti Money Laundering laws and regulations, not use
products and services for money laundering purposes, do not involve money laundering in
business transactions, and require our business partners to make the same commitment.

HAT v BB AL AR R P SR B, W s A AR H W S5 IR GO R MR AT O I A i
AL, FRATTAR VAN 55 A7 A8 B B X FR R oLk A A T R Lk % A A
We have established an Anti Money Laundering due diligence procedure for business partners,
which includes a comprehensive evaluation of their financial status and business conduct. We
promise not to conduct business cooperation with business partners who pose a risk of money

laundering.

BAINZE A ? How to do?
78V 5% 3o P2 v 75 iy 28 9 YR T A 1 O AR RN % B A T S UGS

Always be aware of potential money laundering and terrorist financing risks during the
business process.

SEMZ 5 RIS R B AL, 5280 A BESE 5 1R
2j]:

Regularly participate in Anti Money Laundering training and publicity to improve the ability to

BE 7T, IF B ) 5 A A 1] i 5 AR A RT3

identify suspicious transactions and report any suspicious activities to the Compliance Department
in a timely manner.

AT e 16 A5 & R AT AR ALY, BUARIC & & RiVL A X 22 &) 2 7 5 4y B R0 2K, IR AZ 5
FR) 5 V2 M R B

Cooperate with financial institutions' identification requirements for companies and customers,
and ensure the legality and transparency of transactions.

B Gk E . W55 R E W Aol PR 4l 55 5% &R

Business relationships should be maintained with enterprises that operate legally and have

transparent financial sources.

5.3.3.1.5 Xi#4TH Collusive Practice

FE S A8 R TT B J7 TR — RO IR B 2 BB 2R, B AN 2 5 e H Al T B AT O
Definition: Refers to an arrangement planned by two or more parties to achieve improper
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purposes, such as improperly influencing the behavior of other parties.

4 MEN Compliance Standards:

HATEEIE BTN VIR BIA S A, U7 B U5t A A BTt 2 He e A 8, LA E s
2Lt B W 55 — 7 BIAT 9

We prohibit employees from engaging in purposeful design arrangements or collusion by two
or more parties to influence the behavior of the other party in an inappropriate manner in order to
achieve improper purposes.

FATFE AN AR AR S0 B B BIRAE . I ik &, BUR AT S 3L 347 4 .

We have established management processes, reward and punishment mechanisms, and

monitoring systems in areas such as bidding to identify and combat collusive behavior.
RATRLZE 2 15? How to do?
HEZ H5RME I, BG4 DRI EUR, B 48K B AR T R AKCRE B Y 3E [ R A0 R BT I AT
s K, S SRR E bR, BTN,

When participating in business activities, employees should always remain sensitive, reject
requests from any business partners to jointly manipulate prices or market behavior, and prevent

bid rigging and collusion during the bidding process.

R AR TT BE B L HRAT g, BRI [ 5 R B AR TR, W0 DR A W) BE 8 SR BRI 2 A A5 e 2 AT M
AL B

Any suspicious collusion should be promptly reported to the Compliance Department to

ensure that the company can take appropriate measures for investigation and handling.

5.3.3.1.6 }iB%TH Coercive Practice

E X xR B AR R R A T BB 5 — O B AR, BAR T SORU AR E — O M i Oy i 8
FIAE 5 0T 07 17 8 H AT N

Definition: Refers to behavior that directly or indirectly harms or threatens to harm one party's
body, or damages or threatens to damage one party's property, in a way that improperly affects the
behavior of that party.

4 #HEN Compliance Standards:

FRATAE 1 53 T e ) 4 T B A L BB A T BB AT — 7 B [
PR 53 A% A 2 AT e S B

We prohibit employees from directly or indirectly harming or damaging, or threatening to harm
or damage any party or its property, and also protect employees from any form of Coercive
Practice.

RATRLZE 415 ? How to Do?

WATEB B aa iy, BIORFFA S, KT ICAH RS, 2R & R4 EELEYE, JF iy
HHLH) S 2SR IR E R, 4 | B A A
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When we encounter coercion, we should remain calm, record relevant details in a timely
manner, provide important evidence for subsequent investigations, and seek help through
communication mechanisms and reporting channels to safeguard our legitimate rights and

interests.

5.3.3.1.7 PHTB{TH Obstructive Practice

E N TR Dl B COE R N R A s SO, B R i AN R R R R
R, AP E YRGS AN AT A G I AR BT B AT BRIV A R/ . SRR SR AR AT N, BH AR L
PR 5B AAHCE TS Bk B e i A, B S RS A O 2 JR) B A AT A R AR T AUR )
7.

Definition: Refers to intentionally destroying, falsifying, tampering with, or concealing
evidence that is significant to the investigation, or making false statements to investigators, in
order to seriously hinder any investigation into allegations of misconduct; and/or threatening,
harassing, or intimidating anyone to prevent them from disclosing information related to the
investigation or continuing to be investigated; behavior that intends to seriously hinder the
exercise of inspection and audit rights by relevant authorities or institutions.

& MUEN Compliance Standards:

FATEE L A T DUAT A EE ey, AT AR R 302 5 B BH 1A G 24 J5 BML A AT (6 R 2 (ACR], 2% 1k 51 T
A Dhid . BTl RE N A SR, mre] i AN A R R R AR AT N

We prohibit employees from obstructing or preventing relevant authorities or institutions from
exercising their right to investigate for any reason or in any form, and prohibit employees from
intentionally destroying, forging, tampering with, or concealing evidence that is significant to the
investigation, or making false statements to investigators.

RATFL%E 4 15? How to do?

MR AN B, MR RS HEREE S . IR R AR, LU, Ak
PR R AR Bk T PR AE R

If you receive inquiries from investigators, you should provide truthful and accurate
information. If you are unclear about certain issues, explain them in a timely manner instead of
providing false or misleading information.

FEAE P59 AR O I SO BRI, B OR 2 B AR, AN AT BE RO BR BAE SUE T 5 R B A SR AT
Ko

When handling documents or data related to investigations, ensure proper storage and do not

arbitrarily delete or modify any records related to investigations.

5.3.3.2 R=%1TAH Anti-Competitive Practices
EX s REFATRHEIEEAR T BRI M ZEN . Wi, mFEem. smm 2. o
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HIVEH L A R E A AN B R AL

Definition: Anti-competitive Practices includes but is not limited to: bid rigging, price fixing,
dumping, predatory pricing, coercive monopolies, division of power, product tying, price restriction,

and disrespect for intellectual property rights.

5.3.3.2.1 A¥ =% Fair Competition

E X A PIEPIR LA T3 S kT BB, R4 9 Sk A LR S 3E

G478, HAGFEEANR T ZMIT N, BIREL . REIT N BET N Bk, RIUE
% DA R B ARbR A, R ) 2% S AN IE 2 58 4 S ORI AL B AT N .

Definition: Refers to the implementation of competition behaviors that maintain market
competition order, comply with business ethics, protect consumers and public interests, and
reject behaviors including but not limited to monopolistic behavior, false advertising,
counterfeiting, confusion, commercial defamation, infringement of trade secrets, and collusion
in bidding, as well as the use of the internet to implement unfair competition and illegal related
party transactions.

& MUEN Compliance Standards:

FATZE AR M FH R E S-S AHMENA LGS, BB RIFKH kT .

We prohibit any unfair competitive practices that harm consumer and public interests, and
conscientiously uphold a healthy market order.

a) AT ZEWIAT N B BRAITER A BV BT , 28R R AT R, St B AS 51
Gy BRAIRHRRR AP35 AT, BLHGEE 1k g St 28 W B 8. 5 1T FH T 3 32 S s o DAHESE 3
At 5 4 DA R ZE 0k St B A B T RE R A HERR . BRI  ROR I EH R

Any form of monopoly practices is prohibited. Without statutory permission, all departments

are prohibited from using their market position to obstruct trade, restrict, or exclude fair
competition. This includes prohibiting the formation and implementation of monopoly agreements,
prohibiting the abuse of market dominance to exclude other competitors, and prohibiting the
implementation of business concentrations that have or may have the effect of excluding or
restricting competition.
b) AR A IE LT SIT . KRMAELE G, ZE I RIPUE SO B E S F B, sE
it 4 BUAE 5 4 B0 ABOOR oA 22 8 32 IR A B8 AL S & TRk P 047 0, B3R AN IR T 28 1k i AR
HAL . LB EAT A BIRRET A ZEm RS SR IU R R R DL S AR R E bR A, A
1B A % S AN TE 2458 547 N .

Any form of unfair competition is prohibited. In their business activities, all departments are
prohibited from using means contrary to recognized business ethics to gain transaction
opportunities, undermine the competitive advantages of other businesses, or disrupt social and
economic order. This includes but is not limited to prohibiting false advertising, counterfeiting,
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confusion, commercial defamation, infringement of trade secrets, and collusion in bidding, and
prohibiting the use of the internet for unfair competition.
c) ZEILHMRERAL G . B PALBAT RECAZ B, MRS A 7 M7, 281k SQIBRA2 5 1 75 W 55
fabr, HFAE MG ZEIEAC 5 & J7 B OS8R B SR U T By, R ®) ) SR IR AE 5 IR
J7FIAE BB e 55 .
Improper related-party transactions are prohibited. When engaging in related-party transactions,
all departments must maintain the Company's independence and are prohibited from manipulating
financial indicators to the detriment of the Company's interests. It is prohibited for parties to
transactions to conceal related relationships or employ other means to circumvent the
related-party transaction review procedures and disclosure obligations of the Company.

RATPMZE A ? How to do?

A5 5 G0 T 20T BUE BT AT U S 56 G B 2R I B, B A T . 1Sk B A R AR AR IR
179

Do not sign or enter into any form of anti-competitive or monopoly agreement with competitors,
including written agreements, oral agreements, and any collaborative actions.

A5 58 G0 TR AR, AS 5 R R 351T

Do not exchange trade secrets with competitors and do not participate in any form of bid
manipulation.

TR Sy A P 0 T A ORI Bl B H) 5 A IR ) 2R e AN AN M SRR L SR SR B BIE 452 5 5
7.

Comply with the competition restrictions in applicable laws regarding sales or purchase

agreements. Do not engage in price discrimination, bundling sales, or refusal to trade.

5.3.3.2.2 B 5 &M Trade Compliance

SE X x5 R MY B 8RS S 1 R v s s i A [ 9 A PR R S A R A, B EANR
T EE S L HEOC . RS S TS T R EE A

Definition: Refers to complying with applicable domestic and international trade laws and
regulations in the course of business activities or transactions, including but not limited to export
control, sanctions, customs, taxation and other laws and regulations.

4 #HEN Compliance Standards:

FRATEE 1B 50 H0 N I B SRR AN N AR 2R T B X S AR A N AT
AR B0 S O VA IR B TR 355 RS B B 5

We prohibit commercial activities or transactions with entities or individuals listed on the
export control lists, any embargoed country or region, or sanctioned entities or individuals that may

result in the violation of laws and regulations and contractual obligations related to export control

and sanctions.
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TAVITRAZ Zy B WUH & 5. BUHW M. frd B4k, iy miss cdd 5 BRI S M &, 5
Wi ZH . A ERE R, ZOREAKEE S DS O SRR A AT B A5 A&
Ji%, IAEST G MR bt I E BEAT FRE B, B OR AT S AH OG EEK

We conduct compliance screening on key information such as project background, location,

parties involved, and items involved before conducting transactions, strengthen end-user and
end-use management, require business partners to comply with export control, sanction-related
laws and regulations, and our integrity and compliance program, and continuously supervise the

project during the transaction process to ensure compliance with relevant requirements.
TAVEEIEFERA SR . Witk 1 B L R ZE R TR ) . Wi

We prohibit the smuggling of goods and items into and out of the country as well as the use of

smuggled goods and items

RATMZ%E 415? How to do?

FEIEAE Gy i S i B U H B 5o DUH W R, B RSO E R UVE R G S, I
FEZE Gy I RE 0 T H AT # S B, W ORFT & AH SR AR R AR A5 A0 5 BT

Accurately and timely disclose key information such as project background, location, and
parties involved before conducting transactions for compliance screening, and continuously

supervise the project during the transaction process to ensure compliance with relevant laws and

regulations and integrity and compliance programme.

BRI, 22 (EREAERRE) 550 56 MBR s, #sy s Fin
B 1) R A1) 3 1S9 BIR ] A2 E

Receive training on trade compliance, study trade compliance policy documents such as the

CHINT High-Risk Country Report, and comply with the restrictive provisions on export control and

sanctions.

5.3.3.2.3 B5ILNE3 S Prevent Insider Trading

S AR EH S AR PR RO AT NI RS W 55 B 2R AT NAE SR B T 4 ks A E K
ST 18 R A T B BIEAT 28 5

Definition: Refers to the transaction of oneself and business partners using undisclosed
information that involves the publisher's operations, finances, or has a significant impact on the
market price of the public& ¥ # Il Compliance Standards:

ZAEDLET A, BWEC. GiT . AR ARVE T BOREUA B R

It is prohibited to obtain Insider Information by illegal means such as theft, deception,

eavesdropping, and inducement;

ZEIE N EAE B NENRE B ATTET, KR AT NMIESR . M8 %45 B i @il AN K2 %

This document can only be used within Astronergy Co., Ltd., and shall not be published or copied without the permission of the company.

A R R R R AR AR AR A RAME R, KEAEFT R FEE Hm. L.



o

ASTRONERGY Wik /Version: A/2
E% .

It is prohibited for Insider Information insiders to buy or sell the publisher's securities, disclose

the information, or suggest others to buy or sell the securities before Insider Information is made

public.
4#/MiitCompliance Tips:
H4RAEAEB? What is Insider Information?
WHE S EEARH LT LA
Insider Information mainly includes the following types:
a) W AT E R
Financial information related to Listed Company.
b) Wk BT ARMET . R AR IS

Information related to capital increase, reduction, and equity stake incentives of Listed

Company.
c) WhEMARZERNEKRER:

Significant information related to the operation of Listed Company.
d) W BT ARSI S E R R R

Significant information involving changes in the equity structure and control rights of Listed

Companies.
e) WhEMAFESR, WHE. mAEHANANEKREE;

Significant information involving directors, supervisors, and senior management personnel of

Listed Company.
£) WK bW AR SRR AT R E RS R
Significant information related to illegal and irregular activities of Listed Company.
g) W BT A E bR AR E RS B
Significant information involving the actual controller of the Listed Company.
h) ¥R EWARER AR ZRAFKEKRGER:

Significant information related to Listed Company's holding subsidiaries and participating

companies.
i) HARW K b AR EKE R

Significant information related to the operation of Listed Company.
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5.3.3.2.4 kPt Anti-Tax Evasion

E X e AR — P AR R T BOR AR B E BN B L5 VAT . DAL Ak EE T A &
KA IR LS5, AH DU G v S 1, AN R A R e D RSN Bl B B 2 i R B 2k ) T 2K
e, RO R B o

Definition: Refers to an illegal act of using illegal means to reduce or evade tax obligations.
When an individual, enterprise, or trust fund knows that they have tax obligations, but with

deceptive intent, fails to declare or declares by underreporting income or benefits or overreporting

deductions or losses, it constitutes tax evasion.
4 M yEN Compliance Standards:
AR G MBIE LSS A RN @I 5 SR IE, RIEHMBR
We promise to abide by applicable tax laws and accounting, bookkeeping and financial

reporting requirements related to transactions and payments, and to pay taxes in accordance with

the law.

BAIRLZE4M? How to Do?

WS A BE RS S A Kt BHL S IRE T, RIEBANRIR, FRERE A f:
TR S R S5 7K

Comply with applicable tax laws and accounting, bookkeeping, and financial reporting regulations
related to transactions and payments, pay taxes in accordance with the law, and require business

partners to make equal commitments.
IR B L N E IS N SO B J B A

Key positions should regularly participate in anti-tax evasion training.

5.3.3.2.5 R Protection of Intellectual Property Rights

BATVEARS 2> 5 B A AR 2R, B AN B A=A, 1857 5% B 78 b -5 R P2 U DG 1R R0
S, lE A I, WAL TR A FR RO 5 .
We actively protect all intellectual property of the Company, respect others' intellectual property

rights, abide by the intellectual property laws applicable to our business locations, formulate relevant

strategies, and establish specialized departments dedicated to intellectual property affairs.

BAINZE 45? How to do?

824 T VR Sl A1 8 5 BT A 3 PR AR BB R A W) B o A2 5 A A I i A g M Bk P ) B AR R R o
BRI H A =5 FAR R AR B[R] A 7 AR SQ RN B DU SRR Y, IR 6 B4R iR
PABGIE B EF AT S, B R AR IEAR AT 26 =J5 R RNIR P AL

All applicable intellectual property laws and company policies should be fully identified and complied
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with. In the process of cooperation with external suppliers and business partners, they are required to
respect third-party intellectual property rights, make compliance statements on relevant intellectual
property rights in procurement contracts, and provide intellectual property certification or licensing

documents when necessary to ensure that no third-party intellectual property rights are infringed.
AP =7 LAEE, MRS, R A VA T L, B X7 % T R
PRI 7KV 5
Handle third-party proprietary information carefully, ensure improper use, and use computer

software legally in accordance with the Licensing Agreement, and comply with the commitments of both

parties regarding intellectual property rights.
TE WIS R FVR A BRI, B ORFATTAE H R AR T BE 08 A7 RGR i) Ak Gt 72 1 R0 R P BUR AU -

Regularly participate in training on intellectual property to ensure that we can effectively identify and

avoid potential intellectual property infringing.

5.3.3. 3 AFHFEEEEIE Responsible Information Management
5.3.3.3.1 EX Definition

FE X NG B Se A DU 1B Hofh J7 e 10 5 SR ml 23 rT R B RN R & A E R AL
seti HAR NIRRT 22 7 FIA OB NI AL S 58] . RBE 8. RAEE R AXRARK—VIEER,
REFATE, I NREREE.

Definition: Personal information refers to various information related to identified or identifiable
natural persons recorded electronically or in other ways; privacy refers to the private life peace of natural
persons and the private space, private activities, and private information that they do not want others to

know; all information about the company that is not authorized to be disclosed is considered confidential

information.

43 #EN Compliance Standards:

AR AT BIRA T 27 BN R AEAARSC T D NS B AERL, SEEADNEERIPIER, %
L AR IR, A SR TR R R B, EALIE ] REAT B O I MG B AT
BEAT SE I TR AL 55

We protect the personal information and privacy of employees, former employees, customers,
suppliers and other relevant parties, build a personal information protection system, implement
differentiated data protection measures, such as organizing employees to sign commitment letters,

consent forms and other documents, and conducting impact assessments before processing personal

information that may have a significant impact.
AR L5 T e A5 B2 2R EEM, BaEELeE iR R, MELEYME RS,
DN L MR B SR 2R 5 T AN s A5 B 2 R 9
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We strictly abide by the laws and regulations on information security in our business location,
establish an information security management system, deploy a data leakage prevention system, and
strengthen information security protection through encryption, monitoring, and emergency drills.

FATR R B AF BRI S IRAG A ORI IE IR AL, RIORE a0 IR T 03 T AR 15 B AL

We always maintain a cautious attitude towards the exchange of confidential information and take
confidentiality measures to ensure that all employees value the confidentiality of confidential information.

BAINZE 4M? How to do?

Y E B R R S RE SRR SR AR  IREL. fE AR BN BB, SRR, R
s AR LUNIGY Y

Comply with relevant data protection regulations of various countries, prohibit the collection,
acquisition, storage, and processing of personal information in violation of laws and regulations, and

shall not pry, harass, disclose, or disclose the privacy of others.
PRIEAS EOALE . ek, YR, ATIRUETERI AT EE M, FFBT b R AT AR5 15 1) 5

Comply with relevant data protection regulations of various countries, prohibit the collection,
acquisition, storage, and processing of personal information in violation of laws and regulations, and

shall not pry, harass, disclose, or disclose the privacy of others.

PR AR B 57 e 30 A R AR 1R, G640 BIREE, REFBL, A5 171 55 =77 B 55 BB f i b A
%, MIEXITTG IS AFAE FHAEOR S 05 T RAL 8 Ak %, PRV 2% 75 22 10) 55 = J7 45 & i ML AR 2 it
ISR XS VT R 2 B UL S i it 7 335

Those who come into contact with the company's confidential information due to work or
responsibilities shall always keep the information confidential. Without authorization, they shall not
disclose or provide trade secrets to third parties, discuss them in public places, or use non-confidential
communication tools to transmit trade secrets. When disclosing trade secrets to third parties due to

business needs, measures such as signing a Non Disclosure Agreement should be taken to prevent

leakage.

5.3.3. 4 ERmIEEBREMIEHE Disciplinary Measures For Violation Of Business Ethics
Policy

a)  RIABAT NS B2 R, F IR (SR I A SR RORE T R A, 54 T RS 23 BT & R A

EE A IR,

Upon discovery of misconduct or receipt of a report, investigations shall be conducted in
accordance with the Reporting and Investigation Policy. Employees are required to fully cooperate and
promptly respond to all inquiries;

b)  HNA AT NN, IR SR S ALY ST IR, IR R E SR BRI, B E AR T
AE T PR S R R B FE N ISR 2 I i
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Upon confirmation of misconduct, reports shall be made as per the Reporting and Investigation
Policy, and appropriate remedial measures shall be proposed. These measures may include but are not
limited to disciplinary actions, disclosure to relevant authorities or parties, training, and other corrective

actions;
c) AbTIARAEAHSIE R AARMEIZ E B E o, B LES ., PHEd. il k. HIREE.
FElR ., k573 & .

Penalties shall be determined in accordance with relevant laws and operational standards, including

verbal warnings, written warnings, records of misconduct, serious records of misconduct, probation,

demotion, and termination of labor contracts.

5.3.3.5 H&#%] Review Mechanism

a) % 5i1H& Reporting and Investigation

AT N A BOM M v IR e MRS 55 A ATy XN TR 18k, R/ 5.
ARER DN TATHS O CRLFERRERRLD J7 T A S A U B R R L HEAT 28 4 . D A ST K A
UGBTI 24k 2 T B BN G AR I A AT BRI BE . S HRIRIE AR -

Any individual has the right to report incidents of misconduct such as corruption, fraud,
collusion, coercion, and obstruction, or violations of compliance management systems in the
mining, transportation, trade, handling, processing and export of supply chain minerals (including
silicon materials) . Employees are obligated to promptly report any misconduct or suspicion
involving employees, management personnel, or business partners to the Compliance Department.
Reporting channels include:

(1) ZR#MLL: 021-67777777-880080

Hotline: 021-67777777-880080
(2) %R WB%E: compliance@chint.com
E-mail: compliance@chint.com
(3)  ZE4RAR: & AR E HIUSCHE 28 4 A o 1) 28 4 ST A
Reporting box: Reports collected regularly by the Compliance Department from the
reporting box.

(4)  HAhZRIE. 53T DLE H e Bl i At 2R AT 26 4

Other channels: Employees are free to choose other appropriate channels for
reporting.

HAUE PR IR 245 B G 1 (IR SRS ) TGRS .. & RO BELZ BAE &
A b R AR L ) AR SR SO AR EM T AE R, VS U B DA 52 PR e
fikt o FE YN G

Upon receiving reports, the Compliance Department shall conduct investigations in
accordance with the Reporting and Investigation System. The management of each department
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must provide necessary work conditions and all required information during compliance
investigations, allowing unrestricted access to necessary personnel by the Compliance
Department .

BREFA TN IEIT RS A IRAFSCHRE . BUAIE. AR IRE . IRBEALAS . S 7
Y AR SN o 05 AR 2 o R B0 R TG B B AR AN 247 g, L) A DR BUR L PO B B LA AR .

The Compliance Department shall conducts compliance investigations in a standardized
manner, adhering to principles of truthfulness, objectivity, fairness, strict confidentiality, protection
of rights, and timely processing. If criminal activities or other misconduct are discovered during
compliance investigations, relevant government, law enforcement, or regulatory agencies shall be
informed.

b) &##HA Compliance Review

A RE B 25 A LB T BOR A R, TRBUR N BT S ROFE M. E b br s S, PR
WIE BRI RAT B, X & E B AT . A R IR A A XU

The Compliance Department  shall evaluate the effectiveness of the business ethics policy
to ensure its alignment with the latest regulations, international standards, or trends. It shall
actively and comprehensively supervise compliance matters and assess compliance risks.

A EE TS I AR E BRI R AR & RA AT AT RE Y. R
PEFNA R, IFm A ml BB T REE SR

The Compliance Department shall conduct regular reviews of the applicability, adequacy, and
effectiveness of the business ethics policy in preventing, detecting, investigating, and addressing
various forms of misconduct. These assessments shall be reported to the Board of Directors of the
Group.

A S 1] A A FE O SI2 it e M T A SR A A M AT PR A

The Compliance Department shall evaluate the effectiveness of implementing the business
ethics policy annually.

c) WEH#% Internal Audit

ERERETE 12 A Z2OHN RN, B G P RISATIEN . BARSRIE L.
R A R 07 RS B AE B 0 M, SE A AU BAA RIATF SR ANE RO, DUE A R B R, O R K
A DA, wh R BLAA R RRE A ROs AT .

The Compliance Department organizes an internal audit at least once every 12 months to
verify the compliance and effectiveness of the compliance management system by analyzing the
operation of the compliance management system, the achievement of goals, feedback information
from regulatory authorities and relevant parties, etc., in order to timely discover problems, take
corrective measures to improve, and ensure the continuous and effective operation of the

management system.
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5.3.3. 6 AHMBIRE X EMIAE Confirmation of Compliance Policies and Obligations

IEFRB e A R Lo BEEIFEE (M S E BRI SR

All employees of Astronergy shall learn, understand and sign the Confirmation of Compliance
and Business Ethics Policy. See the template as below:
EAEELERBRTEIAS

Confirmation of Compliance Policies and Obligations

W A Recipient:

A Sender: IEZFRERI YA IR 2 & Chint New Energy Technology Co., Ltd.

Fi: ERVENERGERQARNSASHIEEBEAS
Subject: Confirmation of Compliance Policies and obligations of Chint New Energy Technology
Co., Ltd.

ANCEWER], 2B T CEZFTREWUE SR RDAT I AEI ) fe 2 7] HAb S & B CRUR 1
MRON“EIBCR™), JEHRIE: VENA N RN S RRSE 52 e T B0 I 95 T IE 2T R BB A A BR 2 =) A/
HART T A F (UREHA AT KRR —, ANy S BRI K.

| have received, studied, and understood The Code of Integrity, Compliance and Business Conduct
and other compliance policies of the company (hereinafter referred to as the "Compliance Policies"*),
and guarantee that as one of the prerequisites for my current and future continuous employment or
service with Chint New Energy Technology Co., Ltd. and/or any of its subsidiaries (hereinafter referred to
as the "Company"), | will fully comply with the requirements of the Compliance Policies.

ARNFEICAER . FEA NS A RFAERERR I N, AANCLES | & MBORIIEXR.

| hereby certify that during the period of my association with the company, | have complied with the
requirements of the Compliance Policies. And | agree to continue to comply with the requirements of the
Compliance Policies in the future.

AN [ 5S4 R A S8 18 5y 5 AR

And | agree to continue to comply with the requirements of the Compliance Policies in the future.

Y EFEHOBE W AT A Rl AT e HE ) R G M B R BT R AR R BLF R Ak 3E ] IE B -

https.//www.astronergy.com.cn/faith/index.html|

*The latest version of the Compliance Policies can be accessed and read at: https://www.astronergy.com/compliance/

2 Name:
HEA Date:

This document can only be used within Astronergy Co., Ltd., and shall not be published or copied without the permission of the company.

A R R R R AR AR AR A RAME R, KEAEFT R FEE Hm. L.



o

ASTRONERGY Wik /Version: A/2

5.4 I3 EERMBISK Sustainable Procurement Policy
541 HREHFE. 23 Environmental And Social Practices of Suppliers

5.4.1.1 EX Definition

BERI P IABE S B AR . AL TR AN b PR e R, B S R R R B R B AR S5 A 0 R AR R R
M o

Supplier Environmental Practices: Deals with environmental issues within the supply chain i.e.
environmental impacts generated from the suppliers and subcontractors own operations and products.

VAR M S PR O R g A R T DG 8 L A R AT b N S R A T Ve
A IS5 TR B ) R

Supplier social Practices: Deals with labor practices and human rights issues within the supply
chain i.e. labor practices and human rights issues generated from the suppliers and subcontractors own
operations or products.
RO A LR RO BB TR A0 200 A2 AR 3 AN 2% A
Core suppliers: The core suppliers must meet the following three criteria:
a) HIERWEBEAMEESL =ZFL EMEH MY

Qualified suppliers who have cooperated with Astronergy for more than three consecutive
years;
b) B A RLIE R A R R %A REECR W o LI B 5% LA _EAn i

The supply of the material accounts for more than 5% of the total purchase of Astronergy;
c) FrEMEL L BOM BUA 5%0LL F, HA KT EAT IR & — @ H A RS

The material accounts for more than 5% of the BOM cost, and the industry of the material has
certain technological barriers

AN R BL B =AM, (R LR R R I —, TR A, I N A O N R

Suppliers who do not meet all three criteria but meet one of the following special conditions
may be included in the core supplier list upon leadership approval:
a) SIERA MM AR RPN

Suppliers with strategic investment cooperation relationship with Astronergy
YR iSRS N L NE P /A S D S =N AL 0 K o2 VA

Suppliers with special patents that have a significant impact on the Company's products

5.4.1.2 EM&IE Qualitative Commitments

B R SRR, ORISR R, (R A, IR ARIMITES ). BATRZIIRFR
VeSS AEE . AL o A BE B oM, FFEU TR P RR 2L 1 J ) sk N AT TR A R g e s e
Through sustainable procurement decisions, we aim to reduce environmental impact, promote

social equity, and enhance competitiveness of the Company. We recognize the profound influence of
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procurement activities on the environment, society, and economy, and are committed to integrating
sustainability principles into our corporate procurement decisions.

PAVREARIN . AER TR, SN g Ok B 32w R A e RS X 7 7 5T it
LR )RR 45 R ) (OECD Guidance). SR B (RMD ZEEHFR ALY, sy CRAEIE PR
BB CEITD BYJEN, JFRATHES M A, BRI R S BRI, [R5l £ N7 1) 2L b P 1 s £
LR . FATE ) THESHREA R BE R BE RS AL S SR, A R v BN AP NSk
TS, SCILBLNEEIRAEE . A 50 (ESG) SURRELRTT .

We commit not to purchasing or using conflict minerals and require our suppliers to strictly adhere to
international conventions such as the Due Diligence Guidelines for Responsible Supply Chains of
Mineral from Conflict-Affected and High-Risk Areas (OECD), the Responsible Minerals Initiative (RMI),
the principles of the Extractive Industry Transparency Initiative (EITI), and actively conduct responsible
mineral investigations to ensure that no controversial procurement is involved, and suppliers are
required to pass on this principle to their upstream suppliers. We are committed to enhancing
transparency and compliance in the silicon material(module/cell/wafer/ingot/polysilicon/silicon
powder/metallurgical grade silicon/quartz) supply chain. Through the establishment of traceability
systems, tiered supplier management, and internal and external audits, we aim to achieve continuous
improvement in Environmental, Social, and Governance (ESG) performance across the supply chain.

TR VE R A T-BE R B AT AL 2 504, BUU TR E R A 2 SRR, HEREL 55 5 AL R A w]
PR R o FRAVINGS DR Sh AR A AL R o

We commit to collaborating actively with suppliers to fulfill social responsibilities, improve
social responsibility performance across the industrial chain, and advance the sustainability of our

business and supply chain. We also strive to promote localized procurement of raw materials.

5.4.1. 3 EE HBH#r Quantitative Target

I H PR (£ 2028 4) Short-term targets (By 2028)
a)  100% 4% O I 7 422 52 R BR VA 25 8 Tl pk 2 o IR AR #E VP AG
All core suppliers - Accept audits on due diligence and assessment in social, environmental
aspects
b) R XS A% R T R e 0 2 v B I
Annually - Conduct supplier training on ESG performance
c)  100% AN K RA™ 7= K J Ad
100% Non-involvement in the procurement and use of conflict minerals
KB H AR (E 2035 4) Mid & Long-term targets (By 2035)
a) 100% #xOHERiRIE ISO 45001 AiE
All core suppliers - Obtain ISO 45001 Certification
b) 100% %N E R 1ISO 14001 IAIIE
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All core suppliers - Obtain ISO 14001 Certification
c)  100% ey JRURS: — 2k 1 i 42 32 S A A O

All high-risk secondary suppliers - 100% accept due diligence audits

5.4.1. 4 HEHL$] Review Mechanism

a) FEBLNVEIAEARBI B, M CEP I B RS B AR D) G BRI A &R D) Rk Ak AR
RPUAE RGR) AT RPURAE, TN EEMERE .. SEH 58S ST ED, #H
PRAE NI i 2 ESG KA R, ANAESZ ol R M A i XU 31 X (CAHRAD JF el g% . fili 2 CSR 4L
&, AT, HORW BN R E . SO EATT S A O BURE, i R R AN [ K Ak AE S
BARZRGEYG, MHLESE, ZARREAE R LA E XN H AT LA LHRNE,
moi g gy . BERERET-FHMAE. FHERBVEHEEARRGHZETROHFAETEERE
B EEERE AR WA, G CHEERIREE B MK SO R SR AT AR PR .

During the supplier onboarding phase, due diligence shall be conducted in accordance with
the Supplier Information Questionnaire for Productive Materials, Intellectual Property Status , and
Business Partner Due Diligence Questionnaire. This process aims to obtain information on the
supplier’s basic details, compliance control and adherence, as well as compliance verification
items, ensuring the supplier meets ESG and compliance requirements and does not conduct
business in Conflict-Affected and High-Risk Areas (CAHRA). Suppliers that violate CSR red lines
will not be onboarded and will be managed through supplier exit procedures. The Supplier
Management Department shall review relevant documentation, utilize platforms like Tianyancha
and the National Enterprise Credit Information Publicity System for online scrutiny to assess
judicial and operational risks such as labor disputes and major incidents, and utilize the National
Enterprise Credit Information Publicity System to verify if suppliers are listed for abnormal
business operations or serious breaches of trust. In case of any identification, it shall handle
according to the requirements outlined in the Supplier Management Measures.

b)  BEARTH, XA MEHIA A S REACH SFEAH SR BE+ . B SR SR BT I B H, 20
fFERAbAE, WHES W CEREANEAEND), @i CHERR AN F AR L) L SR T R AR
R B g RS 24, HaTtERR R AN PE R, H SN A
%, &txF ESG #7y, WEHZIH, RN RS POLRE L, 220 . s it e
JTIH RS RTEAR R, bRiES W CEBRAERIRTAEN) EOR, B A RE G T R A B R S B, b
TR AT AR . ORIR VR R AT S 1, OB HE N B A%, fil Je CSR ZL2k Y 7. RIS 1k TF R IR
M2, FOR W HE IR B . HEN SE B BN R AE RS AR RS R, JE AP A E (IEZR LA S &

MATOHENY Ko GBS & R A& A5 ), LR 2 et BRI 45 M REE M B R Ul 55 SCAF, 385 IR
EEM. mliEME, ELe. % T 5B MR RIS 25 E , A& Y sE R
T3t

Conduct qualification pre-audits, consolidating and reviewing questionnaires, REACH
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certifications, and background investigation materials provided by suppliers to assess compliance
with our standards as outlined in the Supplier Admission Management. We conduct qualification
reviews of suppliers using the Supplier Entry Audit Score Sheet, including factors such as
environmental protection, occupational health and safety, social responsibility, and.conflict
minerals. If pre-audit criteria are met, organize supplier admission audits focusing on ESG criteria.
Require suppliers to establish standardized systems for environmental protection, occupational
disease management, safety and fire protection, and social responsibility, as per the Supplier
Admission Management. Suppliers failing to meet requirements must promptly rectify deficiencies,
with necessary assistance provided when needed. Suppliers failing to rectify within the stipulated
period or adequately comply will have their admission revoked. Immediate cessation of
development processes will occur for those breaching CSR guidelines, managed through supplier
exit protocols. Suppliers that have completed admission must, upon signing framework contracts
sign documents including Chint Business Partner Code of Conduct, Business Partner Integrity and
Compliance Undertakings, Safe Supply Commitment, and Environmental Protection Prohibited
Materials Commitment, ensuring adherence to provisions regarding integrity and compliance,
business ethics, health and safety, labor and human rights, conflict minerals, and environmental
protection, and commit to fulfilling social responsibilities.

o) FEMENE HEE D, K CEEMER ) M, & BN 3 2R N R T R AL S M B R
M pE A Al At TTE (CSR) PRSI A BlInfE %, MB BN B L 1 . BT (Pt
DAY o 2 XU BEAT R0 VPAl L AR A I, DR B N B T RS R . BEXE ESG UK, R4
PR ZH, RO B SREME , 98 Kwm KRR, R BN B B A%, 38 & CSR ZLZH, HUR AL PE,
Xf B A% BE R 8 WIRE A%, Wi ESG FRr B AT, B ALK S 7 5 L R R R B A L)

In daily supplier management, according to the Supplier Audit Management, regular on-site
audits of key raw material suppliers are conducted, including environmental impact assessments
and corporate social responsibility (CSR) assessments, supervise performance issues. Based on
the Supplier Risk Management, we identify, assess, control, and monitor supplier risks to ensure
the sustainable development of the supply chain, taking corresponding measures based on ESG
risk factors. Suppliers posing high risks will have their supply qualifications frozen, while those
breaching CSR guidelines will undergo exit procedures. Conduct regular audits of qualified
suppliers, encompassing ESG audit items. Refer to the Supplier Audit Management for audit
frequency and scope.

d) EMENESRCE E R, R CEREALN RS0 B, RIS S AR IR AR, R A SR S
RHERZARUE, AL BE O P 5 20 o et o (g B BE A BRI BT, SRILXURK H bR, R BOL AR LS
ER YIS (SRS R vy W - IVA T SR 2 T = 2 VA =i = 0 £ | P 3 2

In supplier performance management, based on the Supplier Performance Management, we

standardize the supplier performance evaluation process, clarify performance assessment criteria,

and promote continuous improvement among suppliers. To advance the green supply chain
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management system and achieve carbon neutrality goals, we have established annual
performance evaluation bonus points, and established Green Supplier Evaluation Metrics as a
crucial criterion for annual selection of outstanding suppliers. Encourage suppliers to achieve
energy conservation and emission reduction goals, promoting a shift towards low-carbon

practices.

6 BUR®HEES®E# Document Updating

1) A R AR AR A A SR FaEMEIT . AF=FSRIEENIECE. &
WA EPrbr e M ZORAMAT L&Y, 45 & 58 Al 5% U7 1138 S T B IR ANBUR &

RS G A A8 E bR g DUBEAT BUR N A

This document is interpreted, reviewed and revised by Chint New Energy Technology Co.,Ltd.
Every three years, the Company conducts a formal policy review based on national and overseas
policies, the latest laws and regulations, international standards, regulatory requirements and
industry trends, combined with communication and feedback from stakeholders, and updates the
policy content annually in light of the actual situation of the Company's operations.

2) UK B LR

Policy review, update and approval process:

a) ARYEE A AMBUR . B AER . BB ARk MR EESRAAT W S, nT KRR R AR
I B M 2 AH 5% J7 V8 8 B At el i, b B S BT B SR B L e EAE U B SR 8 B
W
Based on domestic and international policies, the latest laws and regulations, international
standards, regulatory requirements and industry trends, the Sustainability Department collects
feedback from various departments and stakeholders, which should include the reasons for the
revision, explanation of the necessity, and suggestions for modification of specific provisions.

b)  AIHFEEAR AN N A A BB AT BOOR AL, YR SO Ve ], XU N S e R, A
BBEL;

The Sustainability Department pre-evaluates the reasonableness of the proposal, assesses the
scope of impact, risk and difficulty of implementation, and proposes modifications.

o) MREITHA RGBSR BT
Consolidation of changes and drafting of revisions by relevant departments or personnel.

d) FEHEEXFHZERLR
Formal approval and issuance by management.

e)  FEA TR RCE W R A ABE Y AN A A 25 1 B
Publish it internally and on the company's website for internal and external stakeholders to

read.
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3) HEARLMF I SCRAFEZET, 15 SCRA AU

In case of any inconsistency between the Chinese and English versions of the document, the

Chinese version shall prevail.
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	5.1.2.4审查机制 Review Mechanism
	EHS部负责每月汇总各部门环境绩效，包括统计各受考核部门的水资源消耗量，以精确评估各部门的水资源利
	The EHS Department is responsible for summarizing


	5.1.3原料、化学品、废弃物管理 Materials, Chemicals & Waste Manageme
	5.1.3.1定义 Definition
	原料，即在生产运营过程中使用的各类原材料。
	Materials, consumption of all types of raw materia
	化学品，即在生产运营过程中，各类化学品的消耗。
	Chemicals, consumption of all types of chemicals.
	废弃物指作业产生的无害和有害废弃物，还包括温室气体以外的气体排放（例如 SOx、NOx）。
	Waste, non-hazardous and hazardous waste generated

	5.1.3.2定性承诺 Qualitative Commitments 
	Astronergy has established a procurement and produ

	5.1.3.3定量目标 Quantitative Target 
	5.1.3.4审查机制 Review Mechanism

	5.1.4产品使用管理 Product Use Management
	5.1.4.1定义 Definition 
	直接使⽤产品对环境产⽣的影响，包括产品在使用过程中对能源、⽔资源、材料和化学品的消耗等。
	Environmental impacts generated from the direct us

	5.1.4.2定性承诺 Qualitative Commitments
	5.1.4.3定量目标 Quantitative Target 
	5.1.4.4审查机制 Review Mechanism 

	5.1.5产品生命末期管理 Product End-of-Life Management
	5.1.5.1定义 Definition
	5.1.5.2定性承诺 Qualitative Commitments
	正泰新能在产品设计开发时已将产品的可回收性和可重复利用性作为重要考量点，采用环保材料以降低氟、肟等有

	5.1.5.3 定量目标 Quantitative Target
	5.1.5.4审查机制 Review Mechanism
	技术研究院负责对产品回收相关信息和数据进行记录，依据战略合作协议在固定周期内动态监控产品回收率。同时


	5.1.6生物多样性管理 Biodiversity Management 
	5.1.6.1定义 Definition 
	5.1.6.2定性承诺 Qualitative Commitments 
	5.1.6.3定量目标 Quantitative Target 
	5.1.6.4审查机制 Review Mechanism 
	根据正泰新能《EHS考核管理制度》相关条款的规定，EHS部定期评估公司各部门及相关方的生物多样性保护


	5.1.7顾客健康与安全 Customer Health & Safety
	5.1.7.1定义 Definition 
	5.1.7.2定性承诺 Qualitative Commitments 
	正泰新能持续构建并强化企业质量文化，承诺并确保产品品质的卓越与稳定。公司将质量管理视为企业生存发展的
	Astronergy constantly builds and strengthens its c

	5.1.7.3定量目标 Quantitative Target 
	5.1.7.4审查机制 Review Mechanism
	质量管理部每月统计产品质量异常以及涉及客户的健康安全事件，建立数据库，并组织专项会议，针对重大事件推
	The Quality Management Department conducts monthly



	5.2劳工与人权政策 Labor And Human Rights Policy
	正泰新能科技股份有限公司（以下简称“正泰新能”或“公司”） 郑重承诺遵守《世界人权宣言》、《国际劳工
	Chint New Energy Technology Co., Ltd. solemnly com
	正泰新能始终坚守 “以人为本，服务社会。健康安全，人人有责” 的社会责任管理方针，全方位践行企业社会
	Astronergy consistently adheres to the social resp
	5.2.1社会责任方针 Social Responsibility Management Policy
	以人为本：员工是公司运作的基石，本公司会一直致力于对员工人权的持续保护，遵守国家相关的法律法规，为员
	People-Oriented: employees are the cornerstone of 
	服务社会：为社会提供优质服务是公司生存发展的强大动力，我们会不断的为社会创造价值，承担更多的社会责任
	Serving Society: providing high-quality services t
	健康安全：员工的健康安全是公司管理的底线，公司会时刻将员工的健康安全放在首位，制定管理政策、程序，时
	Health and Safety: The health and safety of employ
	人人有责：做好社会责任管理体系需要公司领导层与员工们的共同努力，社会责任政策的制定与实施离不开领导层
	Everyone's Responsibility: Building a good social 

	5.2.2员工健康与安全管理 Employee Health & Safety Management
	5.2.2.1定义 Definition
	5.2.2.2定性承诺 Qualitative Commitments
	5.2.2.3定量目标 Quantitative Target
	5.2.2.4审查机制 Review Mechanism

	5.2.3工作条件 Working Conditions  
	5.2.3.1定义 Definition
	5.2.3.2定性承诺 Qualitative Commitments
	5.2.3.3定量目标 Quantitative Target
	5.2.3.4审查机制 Review mechanism

	5.2.4职业生涯管理与培训 Career Management & Training
	5.2.4.1定义 Definition
	5.2.4.2定性承诺 Qualitative Commitments
	5.2.4.3定量目标 Quantitative Target
	5.2.4.4审查机制 Review Mechanism

	5.2.5童工、强迫劳动与人口贩卖 Child Labor, Forced Labor & Human Tra
	5.2.5.1定义 Definition
	5.2.5.2定性承诺 Qualitative Commitments
	5.2.5.3定量目标 Quantitative Target
	5.2.5.4审查机制 Review Mechanism

	5.2.6多元化、平等与包容 Diversity, Equity and Inclusion
	5.2.6.1定义 Definition
	5.2.6.2定性承诺 Qualitative Commitments
	5.2.6.3定量目标 Quantitative Target
	5.2.6.4审查机制 Review Mechanism

	5.2.7社会沟通 Social Communication
	5.2.7.1定义 Definition
	5.2.7.2定性承诺 Qualitative Commitments
	5.2.7.3定量目标 Quantitative Target
	5.2.7.4审查机制 Review Mechanism
	Annually conduct stakeholder questionnaire surveys


	5.2.8维生工资Living Wage
	5.2.8.1定义 Definition
	5.2.8.2定性承诺 Qualitative Commitments
	5.2.8.3定量目标5.3.2 Quantitative Target


	5.3商业道德政策 Business Ethics Policy
	5.3.1定性承诺 Qualitative Commitments
	5.3.2定量目标 Quantitative Target
	5.3.3详细的商业道德准则与示例 Detailed Code of Business Ethics And 
	5.3.3.1贪污腐败 Corruption
	5.3.3.1.1贿赂行为 BriberyPractices
	5.3.3.1.2欺诈行为 Fraudulent Practice
	5.3.3.1.3避免利益冲突 Avoid Conflicts of Interest
	5.3.3.1.4反洗钱 Anti-Money Laundering
	5.3.3.1.5共谋行为 Collusive Practice
	5.3.3.1.6胁迫行为 Coercive Practice
	5.3.3.1.7阻碍行为 Obstructive Practice

	5.3.3.2反竞争行为 Anti-Competitive Practices
	5.3.3.2.1公平竞争 Fair Competition
	5.3.3.2.2贸易合规 Trade Compliance
	定义：指从事商业活动或交易过程中遵守所适用的国内和国际贸易合规法律法规，包括但不限于出口管制、制裁、
	Definition: Refers to complying with applicable do
	We prohibit commercial activities or transactions 
	我们禁止走私货物、物品进出境以及利用走私货物、物品。
	We prohibit the smuggling of goods and items into 
	我们应该怎么做？How to do?
	开展交易前准确及时披露项目背景、项目涉及地、所涉主体等关键信息以便展开合规筛查，并在交易过程中对项目
	Accurately and timely disclose key information suc
	接受贸易合规相关培训，学习《正泰高危国家报告》等贸易合规政策文件，遵守其中对于出口管制和制裁的限制性
	Receive training on trade compliance, study trade 
	5.3.3.2.3防止内幕交易 Prevent Insider Trading
	定义：指自身及商业伙伴利用涉及发行人的经营、财务或者对该发行人证券的市场价格有重大影响的尚未公开的信
	Definition: Refers to the transaction of oneself a
	禁止以窃取、骗取、窃听、利诱等非法手段获取内幕信息；
	It is prohibited to obtain Insider Information by 
	禁止内幕信息知情人在内幕信息公开前，买卖发行人的证券、泄露该信息或者建议他人买卖该证券。
	It is prohibited for Insider Information insiders 
	合规小贴士Compliance Tips：
	什么是内幕信息？What is Insider Information?
	内幕信息主要包括以下几个类型：
	Insider Information mainly includes the following 
	a)涉及上市公司的财务信息；
	b)涉及上市公司增资、减资、股权激励的信息；
	c)涉及上市公司经营的重大信息；
	   Significant information related to the operatio
	d)涉及上市公司股权结构、控制权变动的重大信息；
	Significant information involving changes in the e
	e)涉及上市公司董事、监事、高级管理人员的重大信息；
	Significant information involving directors, super
	f)涉及上市公司的违法违规行为的重大信息；
	Significant information related to illegal and irr
	g)涉及上市公司实际控制人的重大信息；
	Significant information involving the actual contr
	h)涉及上市公司控股子公司、参股公司的重大信息；
	Significant information related to Listed Company'
	i)其他涉及上市公司的重大信息。
	5.3.3.2.4反逃税 Anti-Tax Evasion
	定义：是指一种使用非法手段来减轻或逃避纳税义务的违法行为。当个人、企业或信托基金明知其有纳税义务，但
	Definition: Refers to an illegal act of using ille
	合规准则Compliance Standards:
	我们承诺遵守适用的税法及与交易、付款有关的会计、簿记与财务报告规定，依法缴纳税款。
	We promise to abide by applicable tax laws and acc
	我们应该怎么做？How to Do?
	遵守适用的税法及与交易、付款有关的会计、簿记与财务报告规定，依法缴纳税款，并要求商业伙伴也做出同等承
	Comply with applicable tax laws and accounting, bo
	关键岗位应定期参加反逃税培训及宣传。
	Key positions should regularly participate in anti
	5.3.3.2.5保护知识产权 Protection of Intellectual Property Rights
	我们积极保护公司所有的知识产权，尊重他人的知识产权，遵守业务所在地与知识产权相关的法律规定，制定相关
	We actively protect all intellectual property of t
	我们应该怎么做？How to do？
	应全面识别和遵守所有适用的知识产权法规和公司政策。在与外部供应商和商业伙伴的合作过程中，要求其尊重第
	All applicable intellectual property laws and comp
	谨慎处理第三方专有信息，确保不当使用，并根据许可协议合法使用计算机软件，遵守双方关于知识产权的承诺；
	Handle third-party proprietary information careful
	定期参加有关知识产权的培训，确保我们在日常工作中能够有效识别和避免潜在的知识产权侵权风险。
	Regularly participate in training on intellectual 

	5.3.3.3负责任信息管理 Responsible Information Management
	5.3.3.3.1定义 Definition
	定义：个人信息是指以电子或者其他方式记录的与已识别或者可识别的自然人有关的各种信息；隐私是指自然人的
	Definition: Personal information refers to various
	合规准则Compliance Standards：
	我们保护员工、前员工、客户、供应商和其他相关方的个人信息和隐私，搭建个人信息保护体系，落实差异化数据
	We protect the personal information and privacy of
	我们严格遵守业务所在地有关信息安全的法律法规，搭建信息安全管理体系，部署数据防泄漏系统，以加密、监控
	We strictly abide by the laws and regulations on i
	我们对保密信息的交流始终保持谨慎的态度，采取保密措施确保所有员工重视保密信息的机密性。
	We always maintain a cautious attitude towards the
	我们应该怎么做？How to do？
	遵守各国数据保护相关规定，禁止违反法律法规收集、获取、存储和处理个人信息，不得刺探、侵扰、泄露、公开
	Comply with relevant data protection regulations o
	保障信息的机密性、完整性、可用性、可验证性和可靠性，并防止未经授权的内部和外部访问；
	Comply with relevant data protection regulations o
	因工作或职责接触到公司商业秘密的，始终对信息保密，未经授权，不得向第三方披露或提供商业秘密，不得在公
	Those who come into contact with the company's con

	5.3.3.4违反商业道德政策惩戒措施 Disciplinary Measures For Violation O
	Upon discovery of misconduct or receipt of a repor
	Upon confirmation of misconduct, reports shall be 
	Penalties shall be determined in accordance with r

	5.3.3.5审查机制 Review Mechanism
	5.3.3.6合规政策与义务确认书 Confirmation of Compliance Policies and


	5.4可持续采购政策 Sustainable Procurement Policy
	5.4.1供应商环境、社会实践 Environmental And Social Practices of S
	5.4.1.1定义 Definition
	5.4.1.2定性承诺 Qualitative Commitments
	5.4.1.3定量目标 Quantitative Target
	5.4.1.4审查机制 Review Mechanism


	6政策审查与更新 Document Updating
	1) 本文件由正泰新能科技股份有限公司负责解释、审查和修订。公司每三年会根据国内外政策、最新法律法规
	This document is interpreted, reviewed and revised
	2)政策更新审批流程：
	Policy review, update and approval process:
	a)根据国内外政策、最新法律法规、国际标准、监管要求和行业趋势，可持续发展部收集各部门及利益相关方沟通反
	Based on domestic and international policies, the 
	b)可持续发展部对建议内容合理性进行预评估，评估修改影响范围，风险和实施难度，并提出修改意见;
	The Sustainability Department pre-evaluates the re
	c)相关部门或人员综合修改意见起草修订稿
	Consolidation of changes and drafting of revisions
	d)管理层正式审批签发
	Formal approval and issuance by management.
	e)在公司内部及官网发布以供内外部利益相关方阅览。
	Publish it internally and on the company's website


	3) 若本文件中英文版本存在差异，请以中文版本为准。

